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 CASCADE COUNTY COMMISSION MEETING  

February 11, 2020 - 9:30 AM  
     COURTHOUSE ANNEX - ROOM 111    

AGENDA                                                                                          

Agenda Topics:  

Call to Order:   Chairman Larson 

Pledge of Allegiance:  
   Please note the Agenda order is tentative and subject to change by the Board without prior notice.   

Therefore, members of the public are encouraged to be in attendance at the time the meeting is scheduled to begin.  
Public comment during public participation is limited to a maximum seven minutes.  
Read Weekly Calendar and Report of Approved Purchase Orders and Accounts Payable Warrants.  

Consent Agenda: The Consent Agenda is made up of routine day-to-day items that require Commission action.      

                                  Any Commissioner may pull items from the Consent agenda for separate discussion/vote.  
(A) Approval of Minutes and Minute Entries:  January 28, 2020 

(B)  Approval of Routine Contracts as follows:   
 
Board Appointments               Applicant  Vacancy    Term Expiration 

 Board of Health               Terry Barber       1        12/31/2022    

  

 Senior Advisory Council                Laurie Glover       1       04/30/2023 
  (Category: Experienced Community Leader) 

 

Contract 20-08:  Service Agreement between Belt Golden Agers Senior Citizens, Inc. and Aging Services to provide 

Title IIIB Services and Title IIIC1 Services to area seniors.  Effective: March 1, 2020 - June 30, 2020. 

4 Month Contract Cost: $800/Belt Golden Agers, $2,730/Title IIIB, $5,100/Title IIIC.  (Ref: Contract 19-139, R0377831).   
 
Contract 20-09:  Amendment Number Two to Contract #20027210050 between the Montana Department of Public Health and Human 

Services and Cascade County Area VIII Agency on Aging.   Total Reimbursable Amount not to exceed: $9,252 through February 19, 2020.  

Caseload Reduction: 604 clients to 477.  (Ref: Contract 19-179, R0380193). 
 
Contract 20-10:  Collective Bargaining Agreement between Cascade County & the Montana Nurses’ Association. 

 Effective:  July 1, 2019 - June 30, 2022. 
 
Contract 20-11:  WIPFli Letter of Engagement to assist the Accounting Department for FY ending June 30, 2019 with  

the Comprehensive Annual Financial Report (CAFR) by providing accounting and financial reporting expertise. 

Total Fees will not exceed:  $4,000 
 
Contract 20-12:  Body Scanner Equipment Demonstration Agreement by and between KPrime Technologies, Inc. and Cascade County. 

KPrime Technologies will provide scanning equipment for a demonstration period at the Adult Detention Center, located at 3800 Ulm  

North Frontage Road in Great Falls, MT.  The demonstration period will be effective for six (6) months with no cost. 
 
City-County Health Department 
 
Contract 20-13: Memorandum of Understanding between Community Health Care Center, Inc. dba/Alluvion Heath, Cascade City-County 

Health Department and the MT DPHHS Immunization Program for deputizing and oversight of Public Health Departments to provide 

vaccines for children (VFC) to entitled underinsured children.  Effective:  February 12, 2020 - February 11, 2021.  No Cost to the County.     

 

 

1.  

Public Hearing: 
Preliminary Plat of Amended Plat of Lot 1 Davy’s Minor Subsequent Minor Subdivision  

Initiated by:  Todd & Nadine Davy. 

Sandor Hopkins 
Interim Planning 

Director 

2.   Public Hearing: 
   Community Development Block Grant (CDBG) Needs Assessment Hearing 
 

Mary Embelton 
Budget Officer/ 

Grants Coordinator 

3.   Board Appointment                         Vacancy        Term Expiration 

   Gore Hill Fire Fee Service Area           (1)                   5/31/2022   (Fill remainder of vacated term) 

   Applicants:  Dean Grundy, Howard Schneider 

 

 

      Commission 

      4. Public comment on any public matter that is not on the meeting agenda, 

  and that is within the Commissioners’ jurisdiction. (MCA 2-3-103) 

 

      5.  Adjournment.  
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Monday, February 17
flnresldent's Day - County Oftice Clos€d - togerty, Bonnie

Tuesday, February 18
lsooam . l ttrOam Planning Board Meeting (Commission

Chambe6) - Fogerty, gonnie

Eio:q)am - lll)oam Departrnent of Technology Updates - All Oax
Appeal Room #115) - Fogerty, Bonniep

nl2dropm - 1:30pm lun(h wlth Bonnle D. - Jane 0BD) - Weber, Jane

Wednesday, February 19
n8fo.rn - lodroam GFDA Exe@tive ComrJttee Meeting - Joe (2nd

Floor Boardroom) - Briggt JoeEE
ElO:OOam - l lOOam Copy: 2O2O Complete Count Commlttee - Ji.n -

f]l f:45am - 1:1spm Lunch wlth Mary Willmarth - ,ane (OOO) -
Weber, Jane

Ef OOpm - 2fopm Montlly RAC Conference Call (1-888-757-2790;
299194) - Arthur ScotE

E2$Opm - 3lxrpm Work Sesslon - All (Commission Chambers) ,
Fogeny, BonnieP

E3;OOpm - slropm Oppo.tunlty lnc. Board Meeting - Jim
(Opportunity lnc. Office) - Fogerty, gonnieg

Es:3opm - TOOpm MT Expo P.rk Plan Preview - All (Paddock) -
Weber, Jane

Thursday, February 20
ElOOO.m - 11:3oam Senlor Center Boad Meedng - rim (Senior

Center) - Fogerty, EonnieE

UlO:3Oam - l2d,oprn Mental Health Crkis Steedng Committee
meetlng - roe (Center4 mental Health) - Briggs,loeE

E2$Opm - 3ltopm Wertem Region NACO Conlerence (roe's office) -

Briggs, toeP
E3OOpm - 4:OOpm CCHD Updat6 wlth Trish G.ndner - All

(Commission Chambers) - Fogerty, Bonnie

&BOpm - 8fopm Co Commander event Jo€ (CMR Museum)

fl530pm . TOOpm 90 Minute TouE - MT ExpoPrrk Grounds . All
(MT ExpoPark - Erhibition Hall) - Fogerty, Bonnie

Friday, February 21

El I OOam - 1 2ropm Monthly T&T Conference Call - Joe
(1 -8ff,-757 -27*; 2991 94) - Anhur Scotfi

El3opm - 2:3opm Me€ting wlth Andy Burgoyne, DNRC - All
(Commission Chambers) - Fogerty, Eonnie

Saturday, Febtuary22

Sundan February 23

1Fogerty, Eonnie 2n12020 LLi36 M
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Monday, February 24
Dg:OOam - 103oam C4MH Finan<e Meeting - ,ane (C4MH Buitding) -

Weber, JaneE

nto:Ooam - t2:OOpm Center for Mental Health Meeting - Jane
(C4MH) - Weber, .,aneE

!12f0pm - ldropm M€€tlng wlth Ellen Sievert - ,ane (fax Appeal
Room) - Weber, lane

fl1:3opm - 2:3opm ExpoPark Updates with Suran Shannon - All
(Commission Chambers) - togerty, Bonniep

lA:OOpm - 5:3Opm ttHA Board Meeting - ,ane (Crvic Center) - Weber,
.taneE

Tuesday, February 25
E9:3Oam - lO:3Oam Commlsslon Meeting - All (Commission

Chambe.5)E

!l lOOam - 12:OOpm DES Updatg with Ron s.ott - All (Commission

Chambers) - Fogerty, Bonnie

n33opm - 4:3opm DUI Taskfor<e Meeting - Jim (Great Falls

Pre-Release Center) - Fogerty, BonnieB

f]4:30pm - 5:3opm Library Board Meeting - rane (GF Library) - weber,
laneP

Wednesday, February 26
D7:OOam - g$Oam Chamber of Commerce board of Dire<tors

meeting - Joe (Chamber office) - Eriggs, Ioep
f]i2:OOpm - l:3opm Gateway Board of Directors Me€ting - Jane

(Gateway Office) - Fogerty, Bonniep
fll2:3opm - l:3opm Expopark Advisory Board Meeting - Joe

(ExpoPark Paddock Club) - Fogerty, BonnieE

Elloopm - SJOpm Dr. Appt - Jane (Out of Office) - Weber, Jane

Thursday, February 27
n4$Opm - 5r3opm The Hlstory Museum Board - rane Ohe History

Museum) - Weber, laneE

Friday, February 28
!5d,0am NACo Lcgislative Gonferen<e - Joe (Washington Hilton) - E

Briggt, ,oe

Sunday, March 1

!!laCo legistatire (onferen(G - roe (Washington Hilton) -
Briggr, loe

E

1Fogerty, Eonnie U712020 rli42 t\lvl

Saturday, February 29
lllNaco tgistative conferen<e - Joe (washington Hilton) -

8ri9gs, .Joe



AGENDA # DATE

AGENDA REPORT

Preparcd for the

CASCADE COUNTY COI\fNIISSION

ITEI\I Aporovcd chccks issued since 0l/l U2020

PREStrNTBD B\': Cascade Countl,Clerk & Recorder/Auditor

The Board of Countl' Conrmissioners has approved invoices and
accounts payable checks #300799 through #300993
totaling $534,540.55 and EFT #9101408 totaling 54652.25 for an A./P
total of $539,192.80 dated 0lll3/20 thru 0111712020.

A listing of all paid checks is available in the Casca<le county commissioners office.



AGENDA # DATE

AGENDA REPORT

Prepared for the

CASCADE COUNI'Y COI\{NTISSION

II'EI\I Ano roved checks issued since 0l/18/2020

PRESENTED BY: Cascade County Clerk & Recorder/Auditor

The lloard of Countl' Contmissioners has approved invoices and
accounts payable checks #300994 through #301137
totaling $517,169.90 and EFT #9101417 through #9101418 totating
$242,516.09 for an A/P total of 5759,685.99 dated 01122120 thru
0u24t2020.

A listing of all paid checks is available in the Cascade county commissioners oftice.



ACENDA # DATE

AGENDA REPORT

Preprred for the

CASCADE COUNT}' COI\II\IISSION

ITENI Approved chccks issued sincc 0l/25/2020

PRESENTED B\': Cascade Countv Clerk & Recorder/Auditor

I'he Board of Coung Commissioners has approved invoices and
accounts pal,ablc checks #301138 through #301275
totaling 53l1,358.04 and EFT #9101419 through #9101430 totaling
$368,119.62 for an A/P total of 5679,477.66 dated0ll27l20 thru
0u3U2020.

A listing of all pairl checks is availablc in thc Cascade County Commissioners Oftice.



ACENDA # DAI'I.]

AGENDA REPORT

The Board of Countl' Comnrissioners has approved invoices and
accounts pa1'able checks # 301276 through #301383
totaling $236,795.87 and Ef T's #9101431 totaling S3219.61 for an A/P
total of $240,015.48 dated 0210312020 thru0210712020.

ln addition, palroll checks #95035 through #951.1{ nere issued totaling
$ 52,328.49 and lil'-T's 52371ti1 through 5238197 were nrade totaling
S 1.I44,656.78 for a pa1'roll total of S 1,496,985.27 for thc month of
Januarl 2020.

A listing ol'all paid warrants is arailable in the Cascade Countl Comrnissioners Ollce.

Prepared for the

CASCADE COUNT\ CONINIISSION

!l-Ell Aporoved chccks issued since 02/01/2020

PIIESENTED I]\': Cascadc Clountv Clerk & Ilecorder/Auditor



CASCADE COUNTY COMMISSION MEETING
January 28, 2020

COMMISSION CHAMBERS
COURTHOUSE ANNEX, ROOM 1T1

9:30 A.M.

Notice: Pursuant to MCA 2-3-272(1), the official record ofthe minutes ofthe meeting is in audio
form, located at cascadecountymt.gov and the Clerk and Recorders OIfice. This is a written record of
this meeting to reflect all the proceedings ofthe Board. MCA 7 -4-2611 (2) (b). fimestamps are
indicated below, in red, and will direct you to the precise location should you wish to review a specific
agenda item audio segment. These are in draft form until olficially approved on Febru ary 71,2020.

Commission: Chairman James L. Larson and Commissioner Jane Weber and
Commissioner Joe Briggs

StaIY: Cory Reeves - Undersheri-ff, Sandor Hopkins - Interim Planning Director, Carey
Ann Haight - Deputy County Attorney, Denise Johnson - Deputy Treasurer, Rina Fontana
Moore - Clerk & Recorder, Tanya Harshaw - DES Office, Mary Embleton - Budget Officer,
Bonnie Fogerty - Commission OIfice and Kyler Baker - Deputy Clerk & Recorder.

Public: Al Rollo, Deb Eve, Tony Spek III, Jesse Oldham, Bruce Wallace, Vanisko Daniel,
Sharon L, Travis Johnson, John Romenesko, Joyce Davis, Leonard Lundby, Charles Rogers,
Tom Horton, Doug Ormseth, Jean Clary, Carol Strom, Marrrin Strom, Craig Askeland,
Amanda Russell, Gale Brener Morgan, BobMore, Jim Hoxter, Ray Eklund, Nick Brown,
Gene Cantley, Jenn Rowell, and Karl Puckett.

Reading of the Commissioners' calendar: Bonnie Fogerty read the calendar. 00:22

Purchase orders and accounts payable checks: See agenda for payment infornation.
Commissioner Weber made a MOTION to approve purchase orders and accounts payable
warrants. Motion carries 24 O4:27

Consent agenda: Routine day-to-day items that require Commission action. Any
Commissioner may pull items from the Consent Agenda for separate discussion/vote.
Approval of the Minutes and Consent Agenda ltems: Commissioner Briggs made a
MOTION to (A) Approve minute entries (January L4,2O2O; January 15,2O2O; January 22,
2O2O) 07:O0 (B) Approval of Routine Contracts as Follows:

Consent Agenda
Resolution 20-05: A resolution amending the headstone allowance for eligible Cascade County
resident Veterans. Headstone Allowance: $100.00 (Ref Resolution l3-96, R0283968) 07 tlo
Contract 20-05: Cooperative Law Enforcement Agreement AnnuaI Operating Plan &
Financial Plan between the Cascade County Sheriffs Office and the USDA, Forest Service
Helena-Lewis & Clark National Forest. Agreement # 18-LE- 11015600-029 MOD OO2. (2020
Annual Plan) Effective until December 31,2020. Total Amount: $3,500.00 (renewal) O7:32

Commission
Journal #60

Call to Order: Chairman Larson called the meeting to order.



Contract 20-07:2O2O Montana Internet Crimes Against Children Task Force Grant Award
Grant Number: 2018-MC-FX-K006. Funding Cycle: October 1, 2019 - September 30, 2020.
Total Reimbursable Amount: $6,788.00 This is 'Year 2" of a 3 year continuation grant.
08:39
Motion carries 2-0 O9:29

AGENDAITEM# 109:36
Motion to Approve or Disapprove:
Resolution 20-04: A Resolution Adopting Policy 20-01 regarding Fire Board Trustee
Appointments. (Tabled: January 14, 2020 Commission Meeting)
Carey Ann Haight, Deputy County Attorney, elaborates. 10:27
Chairman Larson states he does not Iike the fact that this resolution ties the hands ofthe
Commission of who can be appointed. 12:22
Commissioner Briggs thanks everyone for their past comments and that it opened up very
good discussion stating he also agrees with Commissioner Larson and does not want to
cripple the fire districts. Commissioner Briggs states he would Iike to modify the policy by
changing: (STATE) 13:02
Commissioner Weber said this is a good policy, also stating she has received phone calls
from fire frghters as well as residents stating they have concerns. Commissioner Weber also
stated that she welcomes Commissioner Briggs' modification. L4:19
Commissioner Larson agrees that the policy has the right feel to it but that it ties the
Commissioners hands when is comes time to appoint. 16:22
Commissioner Weber stated that it can be interesting when a firefighter is actually the
Chairman and that the advertisement for open board positions needs to be improved so that
people can be engaged. 17:05
Commissioner Briggs made a MOTION to approve Resolution 20-04: A Resolution
Adopting Policy 20-01 Regarding Fire Board Trustee Appointment and Term Eligibility
with modification to Section #3 as follows: So as to avoid a con.flict of interest created by a
personal interest that could give rise to an appearance of impropriety, it is preferable that
the appointee not concurrently be an employee or volunteer frrefrghter of the district. 18:53
Commissioner Weber states that this softens the policy but does not require it and asks if
the other commissioners would entertain the proposal ofthe chairman not be a fuefrghter
and that the chief not be a trustee. 19:57
Commissioner Larson states that when the commission appoints someone, they have no
idea and no control if the person becomes chairman or not. 21:37
Commissioner Briggs states maybe there should be verbiage along the lines of "this is of
particular importance in terms of the chief ." 22:22
Carey Ann Haight, Deputy County Attorney, reads the amended section also stating that it
would be applied to the districts and the service areas. 23:53
Commissioner Briggs made an amendment to the MOTION to read: So as to avoid a
conllict of interest created by a personal interest that could give rise to an appearance of
impropriety, it is preferable that the appointee not be the chief of the fue district or fee
service area and not concurrently be an employee or volunteer firefighter ofthe frre district
or fee service area. 25:20
Rina Fontana Moore clarifred that this policy would not override an election. 26:18
Gene Cantley, 7179 US Highway 89, Belt, commented. 27:22 - 37:17

2

Contract 20-06: Sales Contract between James Harris from Cookeville, TN and Cascade
County. Purpose: Purchasing "Dutch" a German Shepherd dog for the purpose of narcotics
detection in Cascade County. Expected Delivery: March 2, 2020. Total Cost: 98,950.00
(Funded by: Sheriffs Legacy Foundation) 08:07



Craig Askeland, PO Box 3, Fort Shaw, commented. 37:31 - 44:57
Debra Eve, 2612 Rainbow Dam Road, commented. 45:15 - 50:35
Leonard Lundby, l0l Manchester Lateral, commented. 60t54 - 54:24
John Romanesko, 1815 Tiger Butte Road, Belt, commented. 54:53 - 1:O2:47
Ray Eklund, 106 Cove Lane, commented. l:04:02 - l:11:31
Rina Fontana Moore, Clerk & Recorder, commented about the filing process and election
process for frre districts. The closing date of filing is February lO, 2O2O at 5:00 pm. 1:11:49
Commissioner Weber stated that she will be voting in opposition of the policy. 1:12:59
Motion fails 3-0 1:16:42

AGENDA ITEM #2 1:17:48
Motion to Approve or Disapprove:
Final Plat Approval
Rolling Meadows Phase 3 Major Subdivision
Location: Iots 2, 3, 4 & Part of Lot 5 in the SW % of Section 32, T20N, R2E, P.M.M
Cascade County, MT Initiated by: Bob & Gole Morgan, Bonesteel, LLC
Sandor Hopkins, Interim Planning Director, elaborates. 1:18:13
Commissioner Weber asks Sandor Hopkins to show the public on the map. 1:24:29
Commissioner Weber made a MOTION that the Commission after consideration of the
Stalf Report and Findings of Fact approve The Final Plat for Rolling Meadows Phase 3
major subdivision due to the nineteen (19) conditions being met. l:26:07
Motion carries 3{ 1:26:35

AGENDA ITEM #3 1:26:51
Motion to Approve or Disapprove:
Presentation: Fox Farm State Lands
AI Rollo gives presentatioa. (See Erhibit A) t26259 - 2:tt:45

Public Comment: None.

3

Public Participation in decisions of the Board and allowance of public comment
on matters the Comrnission has jurisdiction, on items not covered by today's
agenda. (MCA 2€-f 03)

Adjournment: Chairman Larson adjourned this Commission Meeting at 11:42 a.m.



February 11,2020

PRESENTED BY

Agenda Action Report
Prepared for the

Cascade County Commission

City-County Health Department
Board of Health Appointment

Commission

Applicant

Terrv Barber

Term Expiration December 31,2022

Requesting Re-Appointment (served I term)

ITEM:

Vacancv (l)



Please complete this form and return it to tle County Commission Oflice, Room I I I Courthouse Annex.
325 2 Avenue Nonh, Great Falls, MT. 59401. lf you have any questions, pleas€ contact the Commission
Offce @ (406) 454{810. This application is designed to obtain information as to your interest and
qualifications for serving on a County Govemment Board.

(Please Print or Type) Date January 9, 2020

"ornTerry 
Barber

TELEPHONE (Home)__lg449l!-( Work)__(Cel l)___:per84_ @-Mai l)________-o.onecol*

:8ffii3 28os Acacia way, creat Fatts, MT 5e404

Previous Public Exp€rience (Elected or Appointed)

Previous Volunteering or County Boards
Board ol Health, Chairman

Crisis Center (Voice of Hope) Volunteer

Curent Volunteering or County uo-.. Board of Health, Uptown Optimist Club

Current
Employer

Pharmacist (Retired)

Occassional relief work, various locations

Educution B.S. Pharmacy

Please irdicate which ofthe followitrg Boards/Truslee positions you arc itrterested iD.
Mrrk ltr, 2td , 3'd choices below,

Board ofHealth

Comp€nsation

DUI Task Force

ExpoPark Advisory

Fire Districr Area

Fire Fee Service Area

Great Falts Airport Authority

Great Fa.lls Transit

Historic Preservation Advi

Librar,' Trustee

Board of Adjustment

Please list special experience or education you may have for serving on any ofthe boards
(Additional idormation, comments or resume may be added to the back ofthis form.)

Longtime retail Pharmacist in Great Falls.

Experience and interest in Health Care delive ry.

CASCADE COLINTY
BOARD APPLICATION

County Appointment to the Board of Health.

Z
tr
trr
tr

n
n
T
tr
T

ffru,,in,
faxenneal

flweea noara

Io,h"'



TERRY BARBER
2805 Acacia Way, Great Falts, MT 59404

Phone:Home 406-45+0971 Cell 406-788-2818

E Mail: roxnter@gmail.conl

CASCADE COUNTY BOARD OF HEATTH

Although I am not completety retired, I am only workinq sparingly as a relief pharmacist. My wtfe

continues to work full trme for the foreseeable future, thus we will not be wintering in Arizona. I find

myself with time on my hands, particularly in the winter & be{ieve my many years experlence in healthcare

would be an assef to the County Eoard of Health.

WORK HTSTORY

Western Drug, Great Fatls 1969-1982 Staff Pharmacist & Pharmacy manager

Pay n'Save Drug, Great Falls 1982-1986 Pharmacy Manager

Buttrey-Albertsons, Great Fails 1986-2006 Pharmaclst & Pharmacy Manager

Shopko, Great Falls 2006-present(part time pharmacist & retief pharmacist)

Clinrc Pha(macy, Great Falts 2010-presen(relief pharmacist)

EDUCATION

High Scfiool Graduate-Denton High School, Denton, MT

College Graduate-Ll of'Montana B.S. Pharmacy

SERVICE ACTTVTTIES

iJptown Optrmistsl-ifehme Member, past President, Board t'lember

l,lontana State Pharmacy Assn.-Past President, Board Member

Crrsis Center(now Voices of Hope) voluntee!'2 years



February 11,2020

PRESENTED BY:

Agenda Action Report
Preporedfor the

Cascade County Commission

Senior Advisory Council
Board Appointment

Commission

Applicant

Laurie Glover
C ategory : Experienced Com muniry-L.ud.,

ITEM:

Vacancv ( I ) Term Expiration April 30, 2023



ll a

JAN 2 9 2020

Please complele this form and retum it to the County Commission Office, Room lll Courthouse Anncx,
325 2"d Av;nuc Nonh, Great Falls, MT 59401. lf you have any quostions. pleu." 

"ont*-i'iFe 
tffiiitssid-

Office at (406) 454-6810. This application is designed to obtain information as to your interest and
qualifications for serving on a County Govemment Board.

(Please Print or Type) Datc

^NAME

TELEPHONE (Home)_(Work)

ADTIRESS 3
,M

Currcnt County Boards or volunteering

7gK4l^2(cell) (E-Mail) ol,,*ra*
g r

Previous Public Experience, Boards or Volunteering

Empl

Educltion

*
-v---F--x*

Please indicate which category you are qualified for.

Community Member 55 years ofage or older
Supponrve Services Provlder tor mdlviduais agg 55 or older
Caregiver, Guardian, Power Holder, ctc. ofa person 55 or older
Heath Care Provider - hospital, VA. clinic or other
Experienced Commuuity Leader - privatc or vohmteer sector
lndividual intcrested in services to the aging population
Individual interested in the aging population

List special expcricnce or cducation you may have for scrying on this council.
(Intlude odditional infor ation on the hack ofthis rt,rm or a(athed n resun e.)

Boards/Board Applications: Arcavlll Aging - Sr. Advisory County Applicarion

Mra"{r/?-

CASCADE COLINTY
Area VIII Agency on Aging

Senior Advisory Council
Application



February 11,,2020
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Contract #20-08

Agenda Action RePort

PrePared for the

Cascade CountY Commission

Service Agreement bctween Cascadc County Aging

s"t"i""t a'o it'" Belt Golden Agers Senior Ccnter for

Oldcr Americans Serviccs in FY2020

Approval Contract #20-08

Kim Thiel-Schaaf, Aging Services Director

ffi#***, oging Services has a Service Agreem::lll,lll:".*lii:Hli::',:l:i:IT;t orHcarth

and Lluman Services Senor l'o"g-tt* 6"* of'lsion (DllPPllS SL'fC) to provide services to people over

the ap.c or60 so rhar rhcy rry r.;;;'i";;;;ident in rhcirhom"' *a 
"g" 

in place. These.services include

srchihings as meals provided 
'"'' 

i"'**'*"t tening and nautuiionurTrnro*ation scssions on topics ol

interest to seniors or those tnut 
"a.l 

ior'if;".i u, *"rr uJopportunities to socialize with peers These servtces

are intended to meet the h."l,h,;""it;i;;, .""i"fi*i"l''*a nuritionut needs of persons over the age of

Cascade County Aging Services does not have the capacity to provide somc ofthe services and chooses to

contract with thc senior centers r*"ttl ir-lro'gL"'t tttt t'ounty ro p'ouiJe a ponion of the sen ices Namely'

we look ro rhe Senior Ccnterr,.;;;;;;;:;,ri*. . orr,"rr^*r," i'"rx;rn:xrt::ti:t;:i[ff::j
;,;p;,;i;;;". ,:,11.::::::J::i[:tffi-;,:"ffii,*;ll,i,,l;,: .r.n"rc 

are six (6) ccnters in Cascade

rcview. hcalth Preventlon' exerc

countv, all opcrating ut pti"utJ'ioilpi;l-J:il 'll 
p,o'ia.ing. uut"i',g actiritics undcr agrcetnent uith

cascaie County Aging Serviccs:ii"" ug"t*"n" have 
^bcen 

i'iotit'uriy in place lor a number ol' years'

bur rhc requircmenrs of 2 CFR )Oii'U",f"1," CriJun.. ol Crunr, lnJ'Coop"iutiu" Agrcemcnts,as wcll as

thosc oassed 10 the Agency ov ti'i'I*it"'o*"'"tnltnr in'ptut" *itrl-Llt*i"t DPlllG SI I'C' dictate that

these agrecmcnts tuttt tn" ro'J'i :i';;;fi;;' *n*i^"*ittt' ug"lnlt* and/or memorandum or
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ACTION REOUESTED:

I'RESENTED I}Y:



meal service are adhered to for the period ofthe contract, which is March l, 2020 through June 30, 2020
and is open for renewal each fiscal year provided funds are available. l'hc total FY2020 agreement will not
cxceed $ 10,440.

RECoMM I]N DA'I'ION:

Staffhas worked with the llelt Centcr to reach thc tcrms ofthis agreement and now recommcnds
Approval of Contract #20-08.

'I'WO MOTIONS PROVIDEI) I'OR CONSII)ETTATION:

MOTION TO APPROVE: Mr. Chair, I move that the Commissioners APPROVE Contract #20-08
Servicc agrecmcnt between Cascade County Aging Services and thc Belt Colden Agers Senior Citizens,
lnc. lor thc pcriod March I , 2020 through June 3 0, 2020 for a tolal sum not to exceed $ I 0,440.

MOTION TO DISAPPROVE: Mr. Chair, I move that the Commissioners DISAPPROVE Contracl
#20-08 Scrvice agreement belwcen Cascade County Aging Scrvices and the Belt Golden Agers Senior
Citizens, Inc. for the period March 1,2020 through June 30,2020 for a total sum not to exceed $10,440.



S ER\/TCE PROVIDER AGR-EEMENT

CONTRACT

20-08'
This Service Provider Agreement is entered into by and between Cascade County, for the
Cascade County Aging Services - Area VIII Agency on Aging (AGENCY) and the Belt
Golden Ager's Senior Citizens, Inc. EIN 8r-orro3ro (PROVIDER).

IVHEREAS, the Agency has contracted funds from the Montana Department of
Public Health and Human Services (MDPHHS) Older Americans Act and from other
funding sources to provide certain services to the senior populations in Cascade
County; and

WHEREAS, the Agency, under its agreement with MDPHHS, must assure the
provision of nutrition and/or other community based support services to adults age 6o
and over to assist in meeting their special nutritional and social needs and to enhance
their health, well-being and quality of life; and

WHEREAS, Provider operates the Belt Golden Ager's Senior Citizens, Inc.
(CENTER) in the Town of Belt, Montana, and is interested in providing such
services to the senior population in Belt, Montana, on behalf of the Agency; and

NOW, THEREFORE, in consideration of the mutual covenants set forth herein,
the receipt and sufficiency of which are hereby acknowledged, the Agency and
the Provider hereby agree as follows:

SECTION 1- INCORPORATION OF RECITALS.

The Recitals set forth above are incorporated into and shall constitute a material
part of this Service Provider Agreement ("Agreement").

SECTION z _ PURPOSE.

The Purpose of this Agreement is to assure provision of nutrition and/or other
community based support services to adults age 60 and over to assist in
meeting their special nutritional and social needs and to enhance their health,
well-being and quaiity of life, to be funded by the Older Americans Act funds
and other funding sources secured for this purpose by the Agency.

As a condition of receiving federal, state and county funding from the Agency,
the Provider must comply with the terms of this agreement, provisions of the
Older Americans Act and other applicable federal and state regulations.

SECTION 3 - EFFECTwE DATE & DURATION

The Provider shall commence performance of this Agreement on March r, zozo and
shall complete performance to the satisfaction of the Agency on June 3o, 2o2o.



SECTION 4 - COMPLIANCE AND REQUIR-ED SUPPOR'IING
DOCUMENTATION

As a condition of receiving federal, state and county funding from the Agency, the
Provider must comply with the terms of this Agreement, the provisions of the Older
Americans Act, and all other appiicable federal and state regulations as set forth herein.

Upon signing the Agreement, and in the event changes occur during the term of this
Agreement, the Provider shall submit the following documents to the Agency, which are
incorporated in this Agreement as though fully set forth herein:

. IRS Tax exempt letter
o Organization Bylaws
o Most recently filed 99o
. Financial Statements (Income Statement & Balance Sheet) for the Provider's

most recently completed fiscal year
. Board approved budget for the Provider's current fiscal year
r Names and contact information, including email addresses (if available), for

current Board of Directors, with officers as well as the primary Provider Point of
Contact for this Agreement indicated.

o Recent sample newsletter, brochure or other marketing materials that describe
activities and services provided at the Provider's location.

. W-9 and current certification of insurance in the following coverage/limits
naming Cascade County as an additional insured:

o Commercial General Liability Insurance with minimum limits of
$r,ooo,ooo per occurrence.

o Professional Liability Insurance with a minimum of gr,ooo,ooo per
occurrence is required for professional services, such as auditing or
consulting

o Auto Liability - Auto Combined Single Liability with a minimum limit of
$r,ooo,ooo per accident must be provided if the Provider owns a vehicle.

o If board members, staff, or volunteers drive their own vehicles while
working on behalf of the Provider, the Provider must submit proof of
personal auto insurance for each driver to the Agency annually and upon
each individuals' policy renewal.

o Worker's Compensation coverage or an Independent Contractor
Exemption Certificate that indicates the applicable work being performed.

o An Excess/Umbrella Liability policy may be used to supplement the
general liability coverage and/or auto liability coverage, in order to match
or exceed the minimum dollar limits above. The Excess/Umbrella Liability
policy may not be used in place of Worker's Compensation coverage or an
Independent Contractor Exemption Certifi cate.



SECTION s - RESPONSIBILITIES OFTHE PROVIDER

The Provider agrees to the following:

A. GENERAL REQUIRE,MENTS

Comply with the Older Americans Act and all other applicable federal and state
regulations and guidelines.
Ensure services are targeted to seniors with the greatest social and economic
need.

Work with Agency staffto identify, prioritize and respond to needs for aging
services in the local area.

Report management, financial and program information to the Agency on a
quarterly basis. Quarterly reports are due 3o days after the end ofthe quarter and
shall, at a minimum, include the following:

o Copies ofBoard minutes forthe quarter
o Financial Statements: Income Statement, Balance Sheet and Budget to

Actuals report that clearly identifies how the funds dispensed as part of
this Agreement were spent.

o Final quarterly reports shall be reported to cover the full contract duration
(_ to June 3o, zozo)

Ensure that Board Members review the Agreement, and any renewals thereof,
with the Agency.

Refer all client complaints to the Agency in a timely manner and be available to
assist with complaint resolution, if requested.

Disseminate, encourage completion of and retrieve Agency surveys of clients as

requested; provide assistance to clients with completing surveys, if needed.

. Operate the Congregate Meal Program according to the guidelines set by the
Agency.

. Arrange for home delivered meals and takeout meals at the Center on days
approved by the Agency.

o Assume full responsibility for securing one or more individuals (COOK) to
prepare meals for the Center on the agreed upon days. Cook shall maintain a

ServSafe Certification and be capable of providing a menu by the fifteenth (r5tt)
day of the month prior to service.

o Ensure that Cook submits the menu to Agency for pre-approval to ensure
that Federal Nutritional Standards are met.

o Ensure that Cook submits to the Agency a copy of any agreement entered
into between Cook and required ServSafe Certification.

. Ensure compliance with all food handling and safety standards

. Engage in outreach and promotion to encourage growth in the Congregate Meal
Program.

a

B. NUI'RITION SIIRVICES (TITLE IIIC-I Nutrition Services - CF-DA 98.o4S)



Identify and refer potential home delivery clients to Agency stafffor required
assessment and intake
Engage the services of a Site Manager for Congregate Meal Program with
responsibility for taking meal reservations, meal ordering, site
preparation/cleaning up, greeting and interacting with the diners and providing
them with hands on assistance as needed, food service compliance with food
handling and safety standards, collecting and submitting meal donations,
following up on "no response" home delivery attempts, volunteer recruitment
and coordination, referral to Agency staff any potential home delivery ciients and
outreach/promotion of the meal program. The Site Manager must communicate
regularly with Agency staff to ensure high quality service delivery and must
attend mandatory Nutrition Committee meetings at the Agency. The Site
Manager is required to submit the following documentation for the Provider on a
timely basis:

o Meal Tally (units of service and client information)
o New Client Capstone Intake Form (completely filled out)
o Other Documentation Requested by the Agency

Submit to the Agency monthly documentation delineating each person served
(including all new intake forms, when needed); total number of units (meals)
served and any required match. Such documentation shall be submitted no later
than the fifth 15tt1 working day of each month for the month prior.
Submit to the Agency a match amount of $zoo on a monthly basis along with the
required reports no iater than the fifth (5th) working day of the month.

C. HEALTH PROMOTION (TITLE IIID Preventative Health - CFDA 93.o43)

. Provide activities and services as agreed upon and approuedby the Agency

. Assume full responsibility for organizing and administering the chosen activities
or services and arrange for payment of related costs

. Provide qualified leaders, organizers, interpreters, etc. as needed

. Submit monthly documentation by the fifth (5tt ) working day of the month to the
agency to include the following:

o Description of appt oued. euidence-based actiuities or seruices
provided during the month, including the names ofthe leaders/organizers
and their credentials

o Dates of activities or services and copies of the sign-in sheets

o Summary of total number of participants over the age of sixty (6o) per
activity

. Activities under this category must meet the American Community Living (ACL)
definition of evidence-based programming to qualify

D. ACTI\,ATIES AND SER\aCES (TITLE IIIB - Supportive Services CFDA
93.o44)

Develop and implement activities and services designed to:
o Prevent or delay institutionalization



o Increase community engagement and decrease social isolation
o Increase opportunities to participate in healthy lifestyles
o Promote intergenerational activities or relationships and/or
o Enhance the health, well-being and quality of life of seniors

Promote activities and services in the senior community through outreach,
education and marketing efforts
Assume responsibility for organizing and implementing the chosen activities or
services

Submit monthly reports by the fifth (5th) working day of the month to the Agency
that include:

o Description of the services or actiyities provided with dates and number of
participants

o Summary of related outreach activities
o Surveys, comments, or other feedback on the impact, when available

SE,CTION 6 _ RESPONSIBILITIES OF ARE,A VIII AGENCY ON AGING

The Agency agrees to:

A. GENIJRAL RI]QUIREMENTS:

As authorized bylaw, advocate for adequate funding for aging services and for
policies that support high quality, flexible and individualized service delivery.
Offer technical assistance and guidance to the Provider to improve and grow
Center programs.

Collect and compile necessary financial and statistical information to complete
federal, state and other required reports.

Conduct periodic review of board governance, provider policies/procedures and
scrvices to ensure compliance with the Agreement, Older Americans Act and/or
other relevant regulations and guidelines.

Inform the Provider and the State Unit on Aging of any issues with non-
compliance.
Enter all required data related to this Agreement into the Capstone Data Base

maintained by the MDPHHS State Unite on Aging. Data will be entered no later
than the tenth (rotl) day of the month.

B. NLJ"TRI'IION SITE SERVICI]Sr

. Provide outreach and publicity concerning the availability ofand guidelines for
receipt of nutrition services.

. Provide guidance to the Provider regarding meal program requirements and food
safety standards.

o Conduct periodic site reviews to ensure program compliance, food safety
compliance and quality service delivery.

. Conduct intake assessments for home-delivery clients.

. Review monthly menus the month prior to service for nutritional compliance.

. Facilitate Nutrition Committee meetings.



Provide periodic nutrition education to congregate sites and home-delivery
clients.

C. OTHER ACTIVITIES AND SERVICES:

Assist with promotion and outreach efforts related to the Provider's activities and
services.

Provide assistance and guidance in developing activities or services, as requested

SECTION 7 _ BILLING AND PAYMENT

Remit to the Provider $9ro on a monthly basis for Title 38 Services CFDA

93.o44.
Remit to the Provider $r,7oo on a monthly basis for Title 3Cr Services CFDA

93.o43.
Funds are subject to the availability of funds from the Master Contract with
MDPHHS and are subject to modification based on budget revisions received
from them.
Agency agrees to provide instruction to the Provider on how to account for and
report revenue/expenditures related to this Agreement.

Agency retains the right to withhold pal,rnent if required monthly reports are not
submitted in a timely manner. Payments will be made once all reports have been
submitted to the Agency.

The foregoing notwithstanding, Provider recognizes that the funding for this
Agreement is based upon a pass through by Agency of contracted government funds
and/or grants. Accordingly, in the event that anticipated funds are reduced or
become unavailable at any time during the term of this Agreement, Agency, in its
sole and absolute discretion and without recourse of any kind, shall be relieved from
further performance ofthis Agreement beyond the date Federal or State funds are
reduced or become unavailable.

SECTION 8 _ PROVIDER PERI'ORMANCE RE\rIEW

The Agency will monitor the Provider's performance as follows:

Review of quarterly financial and monthly programmatic reports with any follow
up as necessary

Periodic on-site visits (announced and unannounced)
o Annual Nutrition Site Review (if applicable)

SECTION 9 - DUPLICATION OF COSTS

The Provider represents and certifies that any charges contemplated and included in its
estimate of cost for performance are not duplicative of any charges against any other
government contract, subcontract or other government source.

The Agency agrees to:



SECTION 10 - COPYRIGHTS

The Agency and the State Unit on Aging shall have a royalty, non-exclusive and
irrevocable right to reproduce, publish or otherwise authorize others to use for Agency
purposes any mate al developed under this Agreement.

SEC.I.ION 1T - CONFIDENTIAIITY

The use or disclosure, by any party, of any information concerning a recipient in
violation of any rule of confidentiality or for any purpose not directly connected with the
administration ofthe Agency's or the Provider's responsibility with respect to services
hereunder is prohibited, except with the written consent ofthe recipient or the court
appointed guarding of a recipient.

Confidential information is defined as personal information which federal or state legal
authorities or regulations protect from general public access and release. It includes, but
is not limited to, social security number, driver's license, street and postal addresses,

phone number, email address, medical data, protected health information as defined for
purposes of the federal Health Insurance Portability and Accountability Act (HIPAA)
and Health Information for Economic and Clinical Health Act (HITECH), programmatic
individual eligibility, case management, payment and benefit information obtained from
the IRS or other third parties that is protected and confidential.

1'he Agency and the Provider will protect confidential personal information using
security standards and procedures meeting current best practices. Immediately upon
discovering any unauthorized disclosure or use of confidential personal information by
thc Provider or its employees or agents, the Provider will notify the Agency and will take
immediate measures to retrieve all such information and prevent further unauthorized
disclosure or use.

SECTION 12 _ INDEMNII..ICA.TION

The Provider agrees to, indemnify, protect, defend and hold harmless Cascade County,
the Area \rlII Agency on Aging, its elected and appointed officials, agents and employees
from and against all claims, demands, causes of action ofany kind or character,
including the defense thereof, arising out to of the negligence , intentional act or
misconduct of Provider, its agents, representatives or employees, assigns and
subcontractors under this Agreement.

The Provider agrees not to enter into sub-contracts for any ofthe work contemplated
under this Agreement without prior written approval of the Agency. The Provider
further agrees not to assign or transfer any work contemplated under this Agreement.

SI'CTION T3 _ ASSIGNMDN.I, TRANSFERAND SUBCONTRACTING



SI],C'I'ION 14 - RESOLIrI.ION O]'AGREII,MENT DISPU'I'E

The parties agree that any dispute arising under this Agreement which is not disposed of
by negotiation and agreement, shall be decided by the Director of the Area \IIII Agency
on Aging, or her designee, who shall commit her decision to writing and furnish a copy
to the Provider. The decision ofthe Director shall be final. Pending final resolution of
such dispute the Provider agrees to continue performance under this Agreement unless
the Agency requests the Provider to discontinue such performance.

SIiC'IION r5 - AGR.EEMEN'I MODIFICATION

The Agency may modify the allocation of funds in this Agreement to contribute to the
growth and betterment of programs. Any modification will be subject to the availability
of funds and budget requirements. Level of service and costs will be reviewed and
revised annually. Other changes to this Agreement can only be accomplished by written
amendment signed by authorized representatives ofboth parties and attached to the
original of this Agreement.

SEC.I'ION 16_ COMPLIANCE WITH APPLICABLE POLICIES, I-AWS AND
REQUIREMENTS

Provider will comply with all applicable Federal, State and Cascade County regulations
and Agency policies, including those pertaining to licensing, in performing this
Agreement.

A. COMPLIANCE WITH FEDERAL AUTHORITIES:

Provider assures that it and any ofits subcontractors will comply with all federal laws,

regulations, and executive orders, that are applicable to this Agreement, to include the
applicable provisions of the below referenced laws, regulations and executive orders.
The list is not intended, nor must it be construed, as a listing of all authorities with
which Provider must comply for the purposes of the Agreement. 'I'he Provider is
responsib'le for determining with which authorities, if any in addition to the foregoing, it
must comply in the performance of the Agreement.

Civil Rights Act of t 964 (42 U.S.C. S zoood, et seq.), prohibiting discrimination
based on race, color, or national origin;

z. Age Discrimination Act of t97S (42 U.S.C. S 6tot, et seq.), prohibiting
discrimination based on age;

3. Education Amendments of t97z (zo U.S.C. S 168r), prohibiting discrimination
based upon gender;



4. Section so4 of the Rehabilitation Act of tg73 (29 U.S.C. 5 794), prohibiting
discrimination based upon disability;

5. Americans with Disabilities Act of r99o (42 U.S.C. 5 rzror, et seq.), prohibiting
discrimination based upon disability;

6. Vietnam-Era Veterans Readiustment Assistance Act (SB U.S.C. I qzt z'),

prohibiting discrimination in emplo5,ment against protected veterans and
requiring affirmative actions of recruit and employ protected veterans.

7. The Federal Executive Orders t246, rr478, arld rr375 and 4r CRF Part 6o,
requiring equal employment opportunities in employment practices.

8. Executive Order No. 13166 requiring facilitation of access for persons with
limited English proficiency to federally funded sen ices.

9. False Claims Act, 3r U.S.C. $$ SZzS-SZSS (the "Lincoln Law"), prohibiting
recipients of federal payments from submitting a false ciaim for pal.rnent.

ro. Sherman Anti-Trust Act, 15 U.S.C. SSr-7m prohibiting any contract, trust, or
conspiracy in restraint of interstate o foreign trade.

rr. Anti-Kickback Act of 1986, 4r U.S.C. 55 Sr-S8 and the Anti-Kickback Statute, 4z
U.S.C. 5S n2o(a)-(7)a, prohibiting the exchange or offer to exchange anything of
value to induce the referral of federal health care program business.

rz. Debarment and Suspension (Executive Orders 12549 and 12689, z CFR r8o and
2 CFR Subtitle B, Chapter III Part 3oo) prohibiting contract awards to parties
listed on government-wide exclusions in the System for Award Management
(SAM). SAM Exclusions contains the names of parties debarred, suspended, or
otherwise excluded by agencies, as well as parties declared ineligible under
statutory or regulatory authority other than Executive Order r2549.

r3. Whistleblower Protection Act, ro U.S.C. 2409,41rJ.S.C.47rz, and ro U.S.C.
2324,4L U.S.C. 43o4 and 43ro, requiring compliance with statutory
requirements for whistleblower protections.

14. By:rd Anti-Lobbying Amendment (3t U.S.C. 135z), prohibiting the use of federal
funds to pay for any person or organization for influencing or attempting to
influence an officer or employee of any agency, a member of Congress, officer or
employee of Congress, or an employee of a member of Congress in connection
with obtaining any federal contract, grant, or any other award covered by 3t
U.S.C. 1352. Each tier must disclose any lobbying with non-Federal funds that
takes place in connection with obtaining any Federal award.



15. Drug-Free Workplace Act of 1988,4t U.S.C. 57or, et. seq., requiring all
organizations receiving federal monies to maintain a drug-free workplace.

(A)The Provider is to submit the Compensation Report to the
Department by the end of the month following the month
in which the total of the monies obligated through this
Contract is at $z5,ooo or more, whether occurring at the
time of signing or at some later date due to a contractual
amendment. The Provider must continue to submit the
Compensation Report annually during the term of the
Contract on the anniversary of the initial date of submittal,

r6. Federal Funding Accountability and Transparency Act of zoo6, requiring
reporting of subawards and executive compensation;

a. First-tier Subawards.
All recipients, unless exempt as provided in paragraph D, must report each action that
obligates $25,ooo or more in Federal funds that does not include Recovery funds (as

defined in section rsrz(aXz) ofthe American Recovery and Reinvestment Act of zoo9,
Pub. L. ur-s) for a subaward to an entity. Recipients must report the information about
each obligating action in accordance with the submission instructions posted at
www.fsrs.gov.

b. Total Compensation of Recipient Executives.
i. All recipients must report total compensation for each of the five

most highly compensated executives for the preceding completed
ott"'';;iiil 

.otat Federal tunding authorized to date under this
award is $z5,ooo or more;

(B) in the preceding flscal year, recipients received -
(1) Eighty percent or more of the annual gross

revenues from Federal procurement contracts
(and subcontracts) and Federal financial
assistance subject to the Transparency Act, as

defined at 2 CFR t7o.J2o (and subawards); and
(2) $z5,ooo,ooo or more in annual gross revenues

from Federal procurement contracts (and
subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at z
CFR r7o.3zo (and subawards); and

(3) The public does not have access to information
about the compensation of the executives through
periodic reports filed under the Securities
Exchange Act of 1934 and Internal Revenue Code
of r986.

ii. Where and when to report. Recipients must report executive total
compensation described in paragraph b.t of this award term:



even if the total consideration for the Contract is later
amended to be less than $z5,ooo.

(B)The Provider will submit the Compensation Report to the
Department by first-class mail addressed as follows or via
email:

c. Total Compensation of Subrecipient Executives.
All recipients unless exempt as provided in paragraph d. ofthis award term, for each
first-tier subrecipient. Recipients must report the names and total compensation of
each ofthe subrecipient's five most highly compensated executives for the subrecipient's
preceding completed fiscal year, if

(i) in the subrecipient's preceding fiscal year, the subrecipient
received:

(A) 8o percent or more of its annual gross revenues from
Federal procurement contracts (and subcontracts) and
Federal financial assistance subject to the Transparency
Act, as defined at 2 CFR t7o.32o (and subawards); and

(B) $z5,ooo,ooo or more in annual gross revenues from
Federal procurement contracts (and subcontracts), and
Federal financial assistance subject to the lransparency
Act (and subawards); and

(C)The public does not have access to information about the
compensation of the executives through periodic reports
filed under section r3(a) or r5(d) ofthe Securities
Exchange Act of t934 (tS U.S.C. Z8m(a), ZBo(d)) or
section 6ro4 of the Internal Revenue Code of 1986.

d. Exemptions. All recipients' gross income, from all sources ofthe previous tax
year, under $3oo,ooo, are exempt from the requirements to report:

(i) Subawards, and
(ii) The total compensation of the five most highly compensated

executives of any subrecipient.

17. Disclosure of Ownership and Control Information pursuant to 4z C.F.R. $S

455.Lo4,455.1o5, and 455.ro6, requiring disclosures of ownership and control,
business transactions, and persons with criminal convictions in connection with
the delivery of Medicaid funded services.

DPHHS
Attn: BFSD-FFATA Reporting
PO Box 4zr.o
Helena, MT 596o4-4zro

hhsffata@mt.gov



r8. Federal Health Insurance Portability and Accountability Act of 1996 (HIPAA) and
the Federal Information 'fechnology for Economic And Clinical Health of zoog
(HITECH), requiring compliance with privacy, security, electronic transmission,
coding and other requirements applicable to Covered Entities or a Business
Associate as defined for purposes of the acts.

r9. Patient Protection and Affordable Care Act - P.L. rrt-t48

2(). Section 1557 ofthe Affordable Care Act and 45 CFR Part 92, prohibiting
discrimination in health programs and activities any part of which receives
Federal fi nancial assistance.

B. COMPLIANCE WITH STATE OF MONTANA AUTHORITIES:
Provider assures that it and any of its subcontractors will comply with all State of
Montana laws, rules, ord'inances and executive orders, that are applicable to this
Agreement, to include the provisions of the below referenced laws. The list is not
intended, nor must it be construed, as a listing of all authorities with which Provider
must comply for the purposes of the Agreement. Provider is responsible for
determining with which, if any in addition to the foregoing authorities it must comply in
the performance of the Agreement.

Montana False Claims Act, Title 17, Chapter B, part 4, MCA

2. Montana Anti-Trust laws - $3o-r.4-2o1, MCA, et. seq.

Montana Human Rights Act 'title 49 MCA

Montana Governmental Code of Fair Practices Title 49, Chapter 3

The Agency Director will act as the liaison to the Provider. The liaison will be the first
contact regarding any questions and problems which arise in implementation of this
Agreement.

SECTION 18 - TERMINATION

This Agreement may be canceled or terminated by either of the parties without cause;

however, the parties seeking to terminate or cancel this Agreement must give written
notice of its intention to do so to the other party at least thirty (3o) days prior to the

effective day of cancellation or termination.

If the Provider fails to provide services called for by this Agreement, or to provide such

services within the time specified herein or any extension thereof, the Agency may, by

1

3

4

SECTION 17 - LIAISON



wdtten notice of default to the Provider, terminate the whole or any part of this
Agreement upon written notice.

The Agency may, upon finding that the Provider is not in compliance with any law or
regulation, or applicable licensure and certification requirement, terminate this
Agreement upon written notice to the Provider.

The above remedies are in addition to any other remedies provided by law or the terms
of this Agreement.

SEC:I'ION 19 - F-ORCE MA.IEURE

The Provider shall not be liable for failure to perform under this Agreement if such
failure to perform arises out of causes beyond the control and without the fault or
negligence ofthe Provider. Such causes may include, but are not restricted to, acts of
God or the public enemy, fire, floods, epidemics, quarantine restrictions, freight
embargoes, and unusually severe weather; but in every case the failure to perform must
be beyond the control and without the fault or negligence ofthe Provider.

SECTION 20 - INDEPENDENT CONTRACTOR/AGENCY

SECTION 2r - ACCOUNTING, COST PRINCIPALS, AND AUDIT

A. ACCOUNTING STANDARDS:
The Provider must maintain a system of accounting procedures and practices sufficient
for MDPHHS and the Agency to determine to their satisfaction that the system (1)

permits timely development of all necessary cost data in the form contemplated by the

contract type, and (z) is adequate to allocate costs in accordance with Generally

Accepted Accounting Principles.

B. AUDITS AND OTI'IER INVESTIGATIONS:

The Provider must comply with the federal audit and cost accounting requirements set

forth in 45 CFR Part 75 and 2 CFR Part 3oo.

Upon agreement termination or non-renewal of this Agreement, the Provider will allow
the Agency, its agents and representatives, subject to reasonable notice full access to
Provider's facilities and to examine and duplicate as necessary records (subject to
confidentiality requirements) for the purpose of facilitating transfer of the Agreement
activities.

The Provider is an independent contractor, providing services for the Agency, Cascade

County, and the State of Montana. Neither the Provider, nor any of its employees are
employees of the Agency or Cascade County under this Agreement.



MDPHHS, Agency and any other legally authorized federal and state entities and their
agents may conduct administrative activities and investigations, including audits, and
program assessments to ensure the appropriate administration and performance of this
Agreement, and the proper expenditure of monies, delivery of goods, and provision of
Services pursuant to this Agreement.'Ihe Provider will provide MDPHHS , the Agency
and any other authorized governmental entity and their agents access to and the right to
record or copy any and all of the Provider's records, materials and information
necessary for the conduct of any administrative activity, investigation or audit.
Administrative activities and investigations may be undertaken and access shall be
afforded under this section from the time the parties enter this Agreement until the
expiration of 8 years from the completion date of this Agreement.

C. CORRECTIVEACTION:
If directed by MDPHHS or Agency, the Provider must take immediate corrective action
to resolve program management, assessment and/or audit findings. The Provider must
immediately prepare a corrective action plan detailing actions the Provider proposes to
undertake to resolve the audit findings. MDPHHS or Agency may direct the Provider to
modify the corrective action plan.

D. REIMBURSEMENT FOR SUMS OWING:
The Provider must reimburse or compensate MDPHHS or the Agency in any other
manner as MDPHHS may direct for any sums of monies determined by any
administrative activity, investigation or audit to be owing to MDPHHS.

SECTION 22 _ RI]CORD RI]TI],NTION

The Provider must maintain all records, (written, electronic or otherwise) documenting
compliance with the requirements of this Agreement and its attachments, and with state
and federal law, relating to performance, monetary expenditures and finances during
the term of this Agreement and for 8 years after its completion date. The obligation to
maintain records required by this paragraph survives the termination or expiration of
this Agreement. If any litigation, reviews, claims or audits concerning the records
related to the performance ofthe Agreement is begun, then the Provider must continue
to retain records until such activity is completed. The Provider must provide MDPHHS
and its authorized agents with reasonable access to records the Provider maintains for
purposes of this Agreement. The Provider must make the records available at all
reasonable times at the Provider's general offices or other location as agreed to by the
parties.

SECTION 23 _ MODIFICATIONS AND PREVIOUS AGREEMENTS

This instrument contains the entire agreement between the parties and no statements,
promises, or inducements made by either party or agents of either party that are not
contained in this Agreement shall be valid or binding. This Agreement may not be
enlarged, modified, or altered except by written amendment.
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Area VIII Agen

BY: DArE: )'l'aolo
berlie L Thiel-Schaaf, Dir T

BOARD OF COUNTY COMMISSIONERS
CASCADE COUNTY, MONTANA

James L. [,arson, Chairman

Jane Webcr, Commissioncr

Joe Briggs, Commissioner

Passcd and adoptcd at Commission Meeting held on I lth day olIcbruary 2020

Attcst
On this I lth day ofFebruary 2020,1 hereby attest thc above-written signatures of
James L. Larson, Jane Wcbcr and Joe Briggs, Cascade Counfy Commissioners.

RINA FoNTANA MooRE, CASCADE CoUNTY CI,ERK AND RECoRDER

* APPITOVED AS'I'O FORM:
Josh Itacki, Counly Attorney

DEPT.JTY CouN'r'Y ATToRNEY

* TIIU CoUNTy A1ToRNEY HAS pRovrDED ADVtcE AND AppRovAr- o[- THE FoRECotNC DocuMl]N't' LANcuAcE oN
BEIIALtr or rHE BoARD oF CASCADE CouNTy CoMMIsstoNERs, AND Nor oN BEHALTT oF orHER pARTtES oR LN nTlEs.
REvlEw AND AppRovAL oF THIS DoCUMENT By rltE CouNTy ATtoRNEy wAs CoNDUCTED soLELy FRoM A LLGAL
PERSPECTIVE AND FOR TIIE EXCLUSIVE BENEFIT OF CASCADE CoUNTY. OTHER PARI.IES SHoUI-D NoT RELY oN l.IIIs
APPROVAL AND SHOULD SEEK REVIEW AND APPROVAL BY THEIR OWN RESPECTIVE COUNSEL.



February 11,2020 Contract #20-09

Agenda Action Report
prepared for the

Cascade County Commission

Kim Thiel-Schaaf, Aging Services Director

SYNOPSIS
The USDA Commodities Supplemental Food Program (CSFP) is administered in Montana by the
Department of Public Health & Human Services (DPHHS) and is open to persons over 60 years
of age who meet income guidelines. The program provides 50 pounds of staple foods to
supplement the diets of low-income elderly in Montana to reduce food insecurity. DPHHS
contracts with various agencies throughout the state to ensure that the program is available to
anyone who might need it. Cascade County Aging Services provides the program via contract
with the state to qualifying clients in Cascade County. MT DPHHS Amendment #2 to Contract
20027210050, Cascade County l9-179 will reimburse an amount of $3.50 per client served per
month, not to exceed $9,252 through February 19, 2020 under FFY2020 Congressional Continuing
Resolution. Additionally, Modification #2 reduces the total caseload for Cascade County from 604
clients to 477 clients. Caseloads are based on a statewide average from the final three months
distribution rates from the previous contract year. Cascade County has been averaging around 400
participants for about 6-8 months, so this will not affect service.

RECOMMENDATION:
Approval of Contract #20-09.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE: Mr. Chairman, I move that the Commissioners APPROVE
Contract #20-09 Amendment #2 to Contract #20027210050 Commodities Supplemental Food
Program.

ITEM: Amendment Number Two to Contract #20027210050
between the Montana Department of Public Health and
Human Services and Cascade County Area VIII Agency
on Aging

ACTION REOUESTED:

PRESENTED BY:

Approve Contract #20-09

MOTION TO DISAPPROVE: Mr. Chairman, I move that the Commissioners DISAPPROVE
Contract #20-09 Amendment #2 to Contract #20027 210050 Commodities Supplemental Food
Program.



DocuSign Envelop€ lO: 4930A330,8372-475 1 -ADC6-5288A63342CA

CONTRACT AMENDMENT NO. 2
CONTRACT FOR CSFP

coNTRACT # 20027210050

SECTION 3. CONSIDERATION AND PAYMENTS, wiil be amended as foilows

sEcrloN 11. coMPLIANCE wlrH LAws/wARRANTtES wiil be amended as foltows

CONTRACT

20-09

This CONTRACT AMENDMENT is to amend the a bove-referenced contract between the State of
Montana, Human and Community Services Division (STATE), whose address, phone number and
Fax are 111 N. Jackson, P.o. Box 202925, Helena, MT, phone (406) 444-6616, Fax (406) 406-444-
2547 and Area Vlll Agency on Aging, (CONTRACTOR), whose address and phone number are 1801
Benefis Court, Great Falls, MT 59405, (406) 454-6990. This Contract is amended for the following
purpose(s).

The Department will reimburse an amount of $3.50 per client served per monlh, not to exceed
$9,252 for the contract period of october 1,2019 through February 19,2o2o according to
Attachment A: Caseload Assignments for the Period beginning January 1,2020.

Subsection H.6
Subsection H.7
Subsection H.8

Totalamount of funds obligated with this action. 93,481
Amount of funds obligated to sub recipient . $9,252
Totalamount of the federal award. $9,252

This amendment consists of 1 numbered page and Attachment A: caseload Assignments.
modifled above, all other terms and conditions of contract 2ooz7z1oo5o remain u-nchanged

STATE OF MONTANA
HUMAN AND COMMUNITY SERVICES DIVISION
111 N. JACKSON
HELENA, MT 59620-2925

BY
(NameiTitle)

Except as

AREA VIII AGENCY ON AGING
,1801 BENEFIS COURT
GREAT FALLS, MT 59405
TAX tD #81-6001343

By: Kimerliegh Theil-Sche€a VrrI Agency Director
( Name/Title)

Signature Signature

20027 210050

Date

1t1 Area Vlll AOA CSFP Am2

Date
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ATTACHMENT A

CASELOAO ASSIGNMENTS
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CASELOAD ASSIGNMENTS FOR THE PERIOD
Beginning January 1, 2O2O

This is the Januaw 1.2O2O agency caseload slot assignment for Federal Fiscal
Year 2O2O CSFP contracts. Caseloads will be reasse sed MONTH- BY-MONTH
and new caseload assi nments mav be made throuoh out the remainder of FFY
2020

AGENCY NAME

400
DISTRICT 9 HRDC.GVFB - BOZEMAN 320
N. CENTRAL AOA - CONRAD

ACTION FOR E, MONTANA. GLENDIVE s36
AREA VIII AOA.CASCADE CNTY.GREAT FALLS 477
HILL COUNTY COA - HAVRE 110

ROCKY MOUNTAIN DEV COUNCIL.HELENA 563
FLATHEAD FOOD BANK - KALISPELL 550
MISSOULA FOOD BANK. MISSOULA 650
AREA VI AOA - POLSON 842
AREA II AOA - ROUNDUP 950
RAVALLI COUNTY COA - HAMILTON 252

Estimated CASELOAD:

REGULATIoNS: Federal statutes (7 cFR 247.2i) state a base caseload for the fo owing year
will be based on the average caseload issuance for the current calendar year gl tne averije
issuance for the tast quarter of the federal {iscal year (July, August & sepiemoEl, wnicnev"ei is
highest; with the stipulation that base caseload may not exceei the assigned caieload of the
curreit calendar y"rr. Fin"l 

""r9rord 
,aaion."nt" rr" d"r"nd"nt on c;nor"".ion"l frndino

and Presidential sionature of the Annuat Aoriculture gill.

CASELOAD

AREA V AGENCY ON AGING . BUTTE

215

5,865



Contract 20-10

Agenda Action Report
Prepared for the

Cascade County Commission

ITEM: Collective Bargaining Agreement
between Cascade County, Montana and
Montana Nurses' Association

INITIATED & PRESENTED BY: Carey Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Contract 20- 10

BACKGROUND:
Collective Bargaining Agreement befween Cascade County, Montana and Montana Nurses'
Association. Effective: July 1,2019 - June 30,2022

RECOMMENDATION: Approval of Contract 20- l0

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chair, I move that the Commission APPROVE Contract 20-10: Collective Bargaining
Agreement between Cascade County, Montana and Montana Nurses' Association
Effective: July 1,2019 - June 30,2022.

MOTION TO DISAPPROVE:
Mr. Chair, I move that the Commission DISAPPROVE Contract 20-10: Collective Bargaining
Agreement between Cascade County, Montana and Montana Nurses' Association
Effective: July l, 201 9 - June 30,2022.

February 11,2020



CONTRACT

20-t0

Collective Bargaining Agreement

Between

Cascade County, Montana

and

Montana Nurses' Association

Effective July 1,2019 - June 30,2022
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AGREEMENT
Between

Cascade County and Montana Nurses Association
THIS AGREEMENT is made and entered into by and between the Cascade County Board of

Commissioners, Great Falls, Montana, hereinafter referred to as the AGENCY, and Montana Nurses
Association, hereinafter refened to as the ASSOCIATION.

ARTICLE I -- RECOGNITION

The AGENCY recogrizes the ASSOCIATION as the exclusive representative of all registered nurses employed
by the City-County Health DepartmenU, with the exception of the Nurse Supervisors and Advanced Practicing
Registered Nurses (APRN) and Temporary, Occasional Hire Nurses, for the purpose ofcollective bargaining of
salaries, rates ofpay, hours of employment, and other terms and conditions of employrnent and nursing practice.

ARTICLE 2-.PURPOSE

The main purpose of this AGREEMENT is to provide improved Public Health Services through the continued
promotion ofeffective employment-management cooperation; to promote fair and reasonable working conditions;
to promote effective methods for prompt adjustrnent of differences; misunderstandings and disputes; to promote
full and responsible empioyee participation in such personnel areas as are within the jurisdiction of Cascade
County in the City-County Health DepartmenV.

ARTICLE 3 .- MANAGEMENT RIGHTS

As per Montana Codes Annotated 39-31-303, Management Rights of Public Employers; public employees and
their representatives shall recognize the prerogatives ofpublic employers to operate and manage their affairs in
such areas as, but not limited to:

(1) direct employees:
(2) hire, promote, transfer, assigr, and retain employees:
(3) relieve ernployees from duties because of lack of work or funds or under conditions where continuation

of such work be inefficient and nonproductive:
(4) maintain the efEciency of govemment operations:
(5) determine the methods, means, job classifications, and personnel by which govemment operations are to

be conducted:
(6) take whatever actions may be necessary to carry out the mission ofthe agency in a situation ofernergency:
(7) establish the methods and processes by which work is performed.

A

ARTICLE 4 -. MAINTENANCE OF BENEFITS

The anployer agrees that all conditions of employment consistent with rules and regulations ofthe State
of Montana and the Board of Health shall remain in effect at the time of signing of thir e.cnnEuENt.
Definitions and proration ofernployee benefits shall be made in accordance with state law IMCA Section
2-18-601 et seq. and 2-18-701 et seq.).

In the event that any provision of this AGREEMENT shall at any time be made invalid in applicable
B

1
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legislation or declared invalid by any Court of competent jurisdiction, such action sha1l not invalidate the
entire AGREEMENT, it being the express intention of the parties hereto that all other provisions not made
invalid shall remain in full force and effect.

The parties hereto agtee that ths terms and conditions of this AGREEMENT shall bind them and their
successors and assignees.

If any Article or Section of this AGREEMENT should be held invalid by operation of law, the remainder
of this AGREEMENT shall not be affected thereby and the Parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement for such Article
or Section.

ARTICLE 5 -. LABOR MANAGEMtrNT COMMITTEE

Section 1: The purpose of this Labor Management Committee (LMC) shall be to facilitate communication
and cooperation between registered nurses and management; to establish a forum for open discussion of mutual
concems, including but not limited to staffing levels, work schedules, training and education, public health policy,
and professional concems; to identifu problem areas between registered nurses and other programs oftne agency;
to improve understanding ofproblems and needs ofprofessionals and management.

iection 2: The Committee shall consist of members of the Association, as selected by the Association and
members of management, as selected by the Agency. The Committee shall meet monthly and will have a wriuen
agenda oftopics for discussion to facilitate the best use of time for all involved. If neither the Association, nor
management has agenda iterns, the meeting will be cancelled with suffrcient notice to schedule other work related
matter in its place. Special meetings will be called with forty-eight (48) hour notice to the other party should
pressing issues be recognized that require attention before the next scheduled meeting.

Section 3: Meetings of the LMC meetings may be held on Agency property and use such facilities. All time
spent in the LMC and will be considered as time worked per the LMC Charter.

A ecial Meetin : The AGENCY may request special meetings with the Nursing care Review committee.
but such meetings shall not take the place of regularly scheduled meeting of the Nursing Care Review
Committee

B. Obi ectives : The objective olthe Nursing Care Review Committee shall be

1 To work constructively for the improvement ofpatient service, this provision shall not in any way
conflict with ARTICLE 5-I;

To consider current levels of nursing practice within the Unit, assess the safety ofthese practices
and objectively recommend changes to correct these practices;

To review and recommend nur-sing care practices, including inservice topics and eA which would
include identification ofspecific problems, documentation, background, and impa-ct on nursing;

2

3
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This committee shall provide recommendations to the Health officer and/or Supervisors, and
nursing staff concerning findings. It is not the intention of this Nursing Care Review Committee
to be involved in the implementation or administration of the above.

Not Subiect to Grievance Procedure: Be it further understood that no part of this provision is to be subject
to the grievance procedure contained within this AGREEMENT except as otherwise expressly provided
for in this AGREEMENT.

D. Personnel Administration: Matters ofpersorurel administration shall not be subject to consideration by the
Committee

ARTICLE 6 -- PERSONAL RESPONSIBILITY OF THE
PROFESSIONAL NURSE

A. Current Licensure in Montana is mandatory. The Agency will pay the renewal fees for each nurse's
license.

Membership in the American, Montana and appropriate District Nurses Associations is mandatory for
permanent ernployees. Dues will be paid through papoll deductions.

It shall be a condition of continued ernployment that nurses covered by this agreement shall become and
remain members of the Association in good standing to the extent of paying the uniform association
mernbership dues or a represefltation fee by the one hundred eightieth (180d) calendar day of their
ernployment.

Any employee who fails to comply with the foregoing provisions shall be discharged by the Cognty no
later than thirty (30) days after receipt ofa written request for discharge fiom the association.

Adherence to the ANA Code for Professional Nurses

Maintenance of good physical and mental health.

Adherence to specified AGENCY job description.

Adherence to the Montana Nurse Practice Act.

C
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ARTICLE 7 -- STAFF DEI'ELOPMENT

Inservice: The program ofinservice education currently provided for by the AGENCy at the rate of forty-
eight (48) hours per year shall be maintained and available to all n-urses with programs posted when
possible. The forty-eight (48) hours per year will include twelve (12) nursing CEU hours. The content
and procedures of this program is a subject for discussion by the Labor Managernent Committee. It is the
intention of both parties that the inservice will be planned so that tle nurses iray attend on work time.

3
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E One nurse shall be allowed administrative leave to attend MNA meetings, not to exceed six (6) hours
annually.

At least two (2) nurses shall be allowed leave to attend the annual MNA Convention each year as staf{ing
permits.

ARTICLE 8 --ORIENTATION

New ernployees will be given a minimum of two (2) weeks orientation respective to responsibilities while on duty
tt initial onset of employment with the EMPLOYER or at nurse job transfer or promotion, the EMPLOYER will

provide an orientation checklist for each department the nurse is being oriented too. Nurses who have been
permanently transferred or promoted will be given a minimum of one week orientation while on duty.

New nurses will serve a six (6) month probationary period

Each nurse upon employment shall be provided with a current written job description by the AGENCY, setting
forth job requirements, duties, general responsibilities, and the desigration of whether or not the position is
supervisory. These written job descriptions shali be made available to the nurse immediately upon employment
as well as to those nurses who may, through job promotions, attain different positions. Nurses shall be notified
prior to any changes to existing job descriptions.

ARTICLE TO - EVALUATION PRINCIPALS AND GUIDELINES

To meet evaluation criteria a performance appraisal must be:

A. Developed within the framework of the AGENCY'S written policies.

B. Based on expectations stated in the job description for the position. The awareness of these expectations
by both the evaluator and the evaluatee must be a continuing process beginning at the time of employment.

C. Based on the merits ofthe individual as per thejob description.

D. Written and presented by evaluator(s) who:

C

D
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Courses ofEducational Nature: Each nurse may be entitled to leave with pay each year to attend courses,
institutes, workshops, seminars, or other meetings ofan educational nature, with approval of the Health
Officer The provisions regarding compensatory time contained herein shall be applied to staff
development. Travel time to and from the workshop, when required, will be compensated.

Such leave shall not interfere with staffing as determined by the Health Officer .

Every effort shall be made to allow at least one nurse from the Unit to attend the annual Montana Public
Health Association meeting. This shall be considered time worked.

ARTICLE 9 - JOB DESCRIPTION



L Have been oriented to the evaluation tool as provided by the AGENCY.

Knows specifically whom he/she is observing for purposes of evaluation

Have made actual and fiequent observances of evaluatee(s) performance.

Have been responsible for program activities and/or day-to-day guidance of the evaluatee gowth
and development. The evaluation must be prepared prior to and presented in an evaluation
conference that must be conducted by the person doing the evaluation. This conference must be
conducted on a planned basis with foreknowledge ofthe evaluatee as to time and place.

Prepared and presented prior to completion of the first ninety (90) days of employment, no less than
annually thereafter, and immediately upon termination of employment.

Presented to the evaluatee with the understanding that

Heishe has been oriented to the specific evaluation tool as recommended by the
AGENCY.

He/she may comment in writing on the evaluation form

He/she has the responsibility to participate in the evaluation conference by mutually planning,
with the evaluator, personal and professional goals for further individual development.
He/she has known specifically by who observed for purposes of evaluation.

F Signed and dated by both the evaluator and evaluatee to signify that the evaluation has been reviewed in
conference.

Reviewed, dated and signed by a member of the AGENCY in the line of authority above the evaluator
Upon request, the nurse shall be given a copy of the reviewed, dated, and signed evaluation.

Ifa permanent nurse shall receive an evaluation that indicates unsatisfactory performance in some areas

ofhis/her practices the unsatisfactory areas in question shall be defined in writing with written suggestions
for improvement and sixty (60) working days to improve his/her performance. Another evaluation shall
be prepared and presented at the end of this sixty (60) day period to indicate any change in performance
unless there is a clear and present danger to patients if the nurse remains in his,iher assignment. Should
performance be satisfactory after re-evaluation, the ernployee would then be eligible for his/her arurual
increase.

Only registered nurses who are classified as permanent employees can obtain seniority as a Public Health
Nurse.
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ARTICLE 1I .. SENIORITY
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Seniority is defined as a nurse's length of continuous service since the last date he/she started to work for
the AGENCY, except as otherwise provided herein. Computation of seniority will be determined on the
basis of months and fractions of months with the understanding that months for the purpose of this
AGREEMENT when used in determining a fraction, will be taken as thirty (30) days in length, and each
part ofa partial day taken as a whole day. If more than one (1) nurse started work on the same day, they
will be placed on the seniority list in alphabetical order.

The AGENCY will maintain a seniority list for Public Health Nurses showing their continuous
employment and indicating full{ime and part-time nurses.

Qualified and eiigible senior public health nurses will be considered for vacancies occurring within their
area of experience and qualifications.

The parties recognize that circumstances may arise wherein it is necessary to hire additional, emergency
staffing on a short-term basis to meet and/or combat an undue disruption to the operational needs of the
CCHD due to a staffing shortage. The AGENCY reserves the right to fill temporary vacancies at the
discretion of the AGENCY. For purposes of this Agreement, Temporary, Occasional Hire Nurses shall be
defined as those nursing positions necessary to meet and/or combat an undue, short-term disruption in the
CCHD operational needs and which position will terminate upon the abatement of the undue disruption
or nine (9) months, whichever first occurs.

ln the event of a permanent transfer from one job classification to another, a nurse's seniority will date
from the date he/she began work for the AGENCY. Seniority of a nurse will be terminated for the
lollowing reasons: 1) voluntary termination of employment; 2) discharge for good cause; 3) failure to
arange to retum to work after recall within seventy-two (72) hours of the date ofnotice or recall by the
AGENCY and failure to report to work within fifteen (15) days of the ernployee's decision to return to
work (unless failure to report was beyond their control); 4) engaging in other employment during leave of
absence without prior AGENCY approval; and 6) twelve consecutive months of unemployment.

Seniority of a nwse may be frozen for a maximum period of one (1) year, during which no seniority shall
accrue, if the following are met:

1 . The nurse must have been employed in a position covered by this Agreement for a period of
at least one year,

2. The nurse must retum to a position within the bargaining unit within twelve months of their
leaving the bargaining unit.

ARTICLE 12 - LAYOFFS AND RECALLS

Where competence and ability ofregular employed nurses are equal, accumulated length ofservice with
the AGENCY shall be controlling consideration in reduction offorce (layoffs) or reemployrnent (recall).

Layoffs - is defined as the act of laying offan employee from work temporarily.

f
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Recalls - The last laid off shall be the first rehired. In the event that two or more persons are laid offon
the same date, then for recall purposes, seniority shall govern.

When job openings are again available, the AGENCY shall not hire new persourel to fill those vacancies
created by the layoffs until those who have been laid off have been given the opportunity to accept or
reject the job openings. Seniority for recall purposes shall be accorded for one (1) year. The ernployee
shall notify the ernployer within five (5) days ofhis/her intention and report to work within fifteen (15)
days after the employee's decision to retum to work or shall be considered to have forfeited recall rights.

Any recalled employee shall not lose accrued benefits or loss ofpay eamed prior to layoff.

Any vacancies or new jobs which are clearly not due to temporary causes and which the AGENCY decided
should be filled, will be filled by promotion ofpresent nurses, insofar as is practical, and ifpresent nurses
have exhibited capabilities and competency to fill such positions. Additional consideration will be given
to those that have completed training sessions to ensure further success such as management trainings and
functioning as a lead position. Such job vacancy will be posted for bids for seven (7) days straight on the
bulletin board.

ln the event that an employee cafflot demonstrate his/her aptitude to perform his,/her newly assigned job
within 30 days, he/she will be rehrmed to his,&er formerjob or to one as near the employee's former status
and pay rate as can be arranged at the time.

ARTICLE 14 - TERMINATION OP EMPLOYMENT

The AGENCY normally shall give employees two (2) weeks written notice prior to termination of
employment, unless said termination is for good cause, with that cause and/or complaint in writing. A
discharged nurse shall be entitled to a review tkough the grievance procedwe.

The AGENCY agrees that an employee whose work is of such quality as to
discipline shall be specifically wamed by the supervisor, with reasons stated in writing, of any
intention which the supervisor may have of recommending demotion, discharge, or disciplinary layoff.

ARTICLE 15.. LEAVE OF ABSENCE

Emergency Leave: Emergency leave of not more than five (5) days with pay may be granted for all full-
time nurses for critical illness or death in the immediate family (immediate family being parents, spouse,
siblings, children, household dependents, including foster children, in-laws, grandparents aunts, uncles,
cousins), and other individuals at the discretion of the Health Officer, chargeable to accrued sick leave.

Leave without Pay: The AGENCY may grant a nurse leave of absence without pay for a period to be
determined by the Health Officer and Nursing Supervisor in the event that the nurse has dernonstrated

E
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good cause and such cause is compatible with proper nursing service. Such good cause may include, but
is not limited to: further education and longterm illnesses of employee or member of the employee's
family lasting beyond sick leave.

1 . A full{ime nurse who has at least one ( I ) year of continuous emplol.rnent at the AGENCY
may make written request for leave without pay to obtain further nursing education at the nurses' own
expense.

2. After a minimum ofseven (7) years of employrnent with Cascade County, leave of absence without
pay may be requested up to one (1) year for travel, rest, etc. without loss or gain in status and with prior
administrative approval. Denial is not subject to the grievance procedure.

Personal Business Day: One (1) personal business day with pay per year will be granted with prior
approval ofthe Health Officer or CEO. This business leave can be taken in fifteen_(l5) minute-increments
and will not carry over to the next fiscal year. Personal business is defined as necessary activities not
covered under sick leave, or for emergency situations defined by Cascade County-Policies.

Personal business leave for part-time nurses shall be prorated based on the number ofhours worked in one (1)
year.

ARTICLE 16 -- USE OF AGENCY FACILITIES AND ASSOCIATION ACTIVITIES

The ASSOCIATION, acting through the Nurses' Local Unit, may use available facilities at the
AGENCY for ASSOCIATION meetings. Requests for the use of meeting rooms shall be made in
advance thrcugh the Health Officer.

R The ASSOCIATION shall have the right to use designated AGENCY bulletin boards to amounce
meetings, local, regional, or state, and to otherwise inform its members of matters ofprofessional
interest. No derogatory information will be posted about the Employer.

C. The authorized representatives ofthe Montana Nurses' Association or their representatives shall have

D
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Matemity and Military Leave: Maternity and Military Leaves will be granted according to statutory law
and Cascade County Operations Manual (CCOM) Policy Section 60; and an equivalent position and salary
will be granted upon retum to work. An associate, whether married or single, who adopts a child shall be
entitled to leave on the same basis as maternity leave. After one (1) continuous year of employnent, the
nurse shall be granted up to one (1) year of matemity leave with no pay, by mutual agreement. Extensions
beyond one (1) year shall be determined on an individual basis. The leave shall be in writing, stating the
dates leave shall be granted. Accumulated sick leave may be used for matemity leave, which will be in
accordance with County Policy, State Statute, and Family Medical Leave Act.

A1l other leaves will be administered according to CCOM Policy Section 60.

Sick Leave - Sick leave shall be approved to the nearest one-quarter (1/4) hour.

Family Medical Leave Act.



access to the premises to conduct ASSOCIATION business so long as the work ofthe employees does
not become intem:pted. The ASSOCIATION representatives will notifi, the AGENCY prior to gaining
access to the premises.

Upon request, the Cascade County Human Resource Department shall supply a complete list of all registered
nurses in the bargaining unit including names, complete mailing address, shift, phone number, date ofhire,
department and employee status.

Employees shall be granted the following legal holidays without loss of pay pursuant to Section 1-l -216 M.C.A.:
New Year's Day, January I
Martin Luther King Jr. Day, the third Monday in January

Presidents' Day, the third Monday in February
Memorial Day, the last Monday in May
lndependence Day, July 4

Labor Day, the fust Monday in September

Columbus Day, the second Monday in October
Veteran's Day, November 1 1

Thanksgiving Day, the fourth Thursday in November
Christrnas Day, December 25

Statewide General Election Day in Novonber of even-numbered years

In addition to the above, any day or days added by the State Legislahre as paid legal holidays for public
employees will be granted; and any day or days repealed by the State Legislature shall cease to be granted.

Holidays will be administered pursuant to Cascade County Policy, State, and Federal Law.

ARTICLE 18 ..HOURSOFWORK

A. Forty (40) hours shall constitute a basic workweek.

Nurses authorized to work in excess of forty (40) hours per week shall be granted compensatory time at
the rate of one and one-half (1 %) hours for every hour worked. Comp time usage will be administered
per CCOM Policy 60.3.

ARTICLE 19 -- TRANSPORTATION ALLOTMENT

The AGENCY shall compensate all nurses required to drive their own automobile in the ofEcial performance of
their work duties in compliance with MCA $ 2-18-503.

B

C

I

ARTICLE 17 - HOLIDAYS

Vacation leave, sick leave, and compensatory time used will not be counted as regular hours worked for
the accrual of compensatory time or overtime.

9
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ARTICLE 20 - GRIEVANCE PROCEDURE

A Statement of Pumose: The parties intend that the grievance procedure shall serve as a means for the
peaceful settlement of disputes as soon as they arise conceming the interpretation or application of this
AGREEMENT, without any intemrption or disturbance of normal operations. The parties seek to secure,
at the lowest and earliest level possible, equitable solutions to complaints or grievances ofnurses or groups
ofnurses. Both parties agree that proceedings under this article shall be kept as informal and confidential
as may be appropriate.

Dehnitions: "Grievance" shall mean a complaint by a nurse or group ofnurses based upon event, condition
or circumstances under which a nurse works which allegedly caused a violation, misinterpretation, or
inequitable application of established policy or any provision of this AGREEMENT. The term "days"
shall mean calendar days excluding Saturday, Sunday, and holidays.

C. Steps in the Grievance Procedure: All claims or grievances must be submitted in writing within fifteen
(15) days after occurrence or discovery, or be forever waived. The date of occurrence and the discovery
must be included in the grievance report.

The Association and the AGENCY recognize the importance of settling any grievance, controversy
or dispute arising over the operation of this AGREEMENT at the informal level. Any action shall be
first taken up with the employee(s) and the immediate supervisor. The grievant or their
representative wiII be responsible to reduce the grievance to writing on the Grievance Form to
be presented at Step 1.

2. If the grievance carurot be satisfactorily resolved at Step 1, the grievant or their representative will be
responsible to present the written grievance to their immediate supervisor within seven (7) days of
the action in Step 1. The immediate supervisor shall submit a written answer within seven (7)_days
of receiving the grievance.

If the answer in Step 2 is not satisfactory, the grievant or their representative may file it with the
Health Officer or designee within ten (10) days of receiving the answer in Step 2. Within ten (10)
days of submitting the grievance, a meeting will be arranged with the Health Officer or desigree to
discuss the grievance. The Health O{ficer or designee shall submit his,iher written answer within five
(5) days ofthe meeting.

4. Ifthe grievance is not resolved at Step 3, the grievant or their representative may submit the grievance
to the Board ofCounty Commissioners or their designee within ten (10) days ofreceiving the answer
from the Health Officer or designee. The Board of County Commissioners or their designee shall
submit its written answer within ten ( 10) days ofreceiving the grievance

If the grievance is not resolved in Step 4, the grievance may be presented in writing to the Human
Resource Director with seven (7) days of receiving the answer in Step 4, with a request to convene
a Grievance Panel. The Grievance Panel shall consist of four mernbers, two selected by the Union
(none ofwhom is party to the grievance or been involved in the processing of the grievance) and two

3
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selected by the County with the same conditions applying as for the Union's selected people. The
panel will convene within thirty (30) days ofreceipt ofrequest for the Grievance Panel to consider
the grievance. Should the panel reach a majority decision on the issue, the panel will issue a written
decision within ten (10) days ofthe Grievance Panel Meeting and ifa11 parties agtee to decision, that
decision shall be final and binding on all parties involved in the grievance. If the Grievance Panel is
unable to reach a majority decision on the issue, written notice shall be sent to both parties within
then (10) days of the Grievance Panel Meeting.

6. Any grievance that has not been resolved to the satisfaction ofboth parties at one ofthe steps above
may be submitted to arbitration under the provisions of Step 6.

7. Within thirty (30) calendar days of the decision of the Board of County Commissioners or their
designee and no resolution, said grievance may be submitted to arbitration. A grievance submitted to
arbitration must be in accordance with the following procedures:

a) The dissatisfied party shall notifu the other party ln writing stating said party's intent to submit
the matter to arbitration. Also, said notification shall contain a list of five (5) arbitrators from
the State Board ofPersonnel Appeals.

b) Within five (5) working days of the date of receipt of list of arbitrators, each party shall
altemate in striking names until one arbitrator remains. The first party to strike the name of
one of the five arbitrators shall be determined by chance. The remaining name shall be the
arbitrator and his/her decision shall be final and binding to both parties.

c) The party that is requesting arbitration shall then notifu the arbitrator and the Board of
Personnel Appeals of the selection within tkee (3) days from the date of selection. The
arbitrator shall conduct hearings and render a decision within thirty (30) days of the date of
notification of his,/her selection. The decision shall be final. The arbitrator shall not have the
power to add to, subtract from, alter or modi$/ any of the terms contained in this
AGREEMENT.

The expenses of the arbitration shall be bome by the two parties equally. However, each party shall be
responsible for compensating its own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to be made, providing it pays for the record. Ifboth
parties desire a verbatim record of the proceedings, the costs shall be shared equally.

There shall be no strikes, walkouts, slowdowns, or lockouts during the term of this AGREEMENT, or any
extension thereof, except for a failure or refirsal by either party to adhere to the grievance and arbitration
proceedings. Hand billing will not occur on County property or during paid time.

The time periods specified in this Article refer to work days and may be extended by written agreement
of the parties.

E
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If the grievance is not resolved at the Grievance Panel the parties can mutually agree to mediation prior
to arbitration. If mediation is agreed upon, the time for notice of arbitration shall be tolled until the
completion of mediation.
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Any employee who ceases work to engage in an unauthorized work stoppage may be discharged or
otherwise penalized by the AGENCY. Disciplinary action that is taken by the AGENCY in such case will
not be subject to review under the grievance procedure provided in this AGREEMENT.

If either party fails to comply with the time limits set forth herein, the grievance will move to the next
Step in the grievance procedure.

ARTICLE 21 -. DISCPLINE & DISCHARGE

Once an employee has successfully completed a 6 month probationary period, the employee shall not be
discharged or disciplined without good cause for poor job performance or employee misconduct.

The employer shall use progressive discipline for non-probationary employees. The ASSOCIATION and
the AGENCY agree that the following are grounds for summary discharge:

. theft;

. insubordination;

' any form ofsexual harassment or sexual harassment which is used as a term or condition of onployment;. conducting private business for gain on County time;. acts ofphysical violence towards county employees or the public;
t purposely destroying County property, employee property, and public property;. consumption of alcohol while at work or on County property;

' the unlawful manufacfure, distribution, dispensing, possession, or use of a controlled substance by an
ernployee in the workplace on or off work time;

. job performance that endangers the health or life of County employees or the public;
'convictionofacriminaloffensewhichaffectstheemployee'sabilitytoperformintheirposition,orposes

a threat to the wellbeing ofother county employees or the public they may be serving.. willful breach of HIPAA/HITECH confidentiality.

Progressive discipline shall mean verbal waming, written waming, suspension, demotion (if applicable)
or termination. Nothing in this provision precludes the Agency from implementing discipline at a higher
level if the breach of discipline warrants a more severe action.

Managernent reserves the right to remove an employee from the work place to conduct an investigation
prior to possible discipline or discharge.

Whenever there is a meeting between a Nurse and the Supervisor or the Health Officer , which may result
in a disciplinary action, the Nurse shall be advised of the right to have a Unit Member or Association
Representative present. Ifan Association Representative is requested, such meeting shall not be delayed
for more than thirty-six (36) hours.

A
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ARTICLE 22 -- NONDISCRIMINATION

The AGENCY, engaged in hiring, promoting, advancement or assigring to jobs or any other term or
condition of ernployment, agrees not to discriminate against any nurse because of marital status, race,
color, national origin, age, religious affiliation, sex, gender, membership, non-membership, or activity
on behalf of the ASSOCIATION, or participation in the grievance procedure. All items contained
within this Article are not subject to the provisions of Article 20 (Grievance and Arbitration) of this
Agreement.

The ASSOCIATION agrees that with regard to membership or ASSOCIATION activity, it will not
discriminate for any ofthe reasons set forth above.

ARTICLE 23 -HEALTHANDWELFARE

The County agrees to contribute the single employee health insurance premium for all eligible employees

Eligibility is defined under CCOM Section 20-1.

Ifany other bargaining unit, non-union employee, or elected official receives any additional health insurance
contribution, then that would also apply to this bargaining unit.

ARTICLE 24 -- JOB SAFETY AND HEALTH

A This AGREEMENT recognizes that compliance with safety rules and regulations is essential. To be
effective, all employees must be constantly on the lookout for any condition or action that may be unsafe
or careless. Both the ASSOCIATION and the AGENCY agree to promote all rules necessary to ensure
safe working conditions. In the event of a safety concem, any RN can request a second person to
accompany them to any out of office home visit with documentation and prior supervisor approval.

All accidents causing injury or damage to AGENCY property shall be reported by the employee to hisftrer
immediate supervisor.

B
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ARTICLE 25 --TERMOFAGREEMENT

Either party may terminate or reopen this AGREEMENT for modification by serving written notice on
the opposite party not less than ninety (90) days, nor more than one hundred twenty (120) days, prior to
the expiration date or any anniversary thereof.

Notices seeking modification to the AGREEMENT shall detail the iterns with respect to which a change
is desired. Within twenty (20) days following receipt of a Notice of Modification,ihe opposite party may
serve written counter-proposals.

Should no accord be reached bythe parties hereto by the expiration date, this entire Agreernent shall expire
on such date. The parties hereto by written agreement may extend said period for the purpose ofreaching
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If any provision of this AGREEMENT or the application of such provision shall in any
court or by other govemmental action be held invalid, the remaining provisions and their application wilt
not be affected.

ARTICLE 26 -. PAY

The job description for each nurse shall be in accordance with the City-County Health Department
Policies. Nothing in the AGREEMENT shall be construed to prevent the modification of such job
description as the AGENCY deems necessary.

Lead Position: It is understood by both parties that employees who are asked to be in a Lead Position
have more duties and responsibilities to the successful accomplishment of the mission and vision of the
City-County Health Department. Compensation for time filling a lead position will be provided in two
forms: 1) financial and 2) supervisory time. Nurses filling a designated Lead Position of the City-County
Health Department shall receive additional fifty-cents (.50) per hour for every hour worked as Lead.
Nurses will accrue documented time as a supervisor for every hour they are designated Lead.

fo be eligible to eam lead position compensation pay and supervisory time, the employee must receive
documentation form their Division Manager showing the duration of time they were designated lead and a
KRONOS time card print out showing the actual time worked while being lead, must be attached to the letter
designating the individual as lead. This documentation will be maintained in the ernployee's official employee
record located in Human Resources. Documented supervisory time will be considered when supervisory
vacancies occur within the County and the nurse applies for the position.

All individual wage rates are addressed on the Wage Rate Scale as an addendum to the contract.

ARTICLE 27 _ CONTRACT MINIMUMS

The terms hereof are intended to cover only minimums in wages, hours, working conditions, and other employee
benefits. The agency may place superior wages, hours, working conditions, and other employee benefits in effect
and may reduce the same to the minimums herein prescribed without the consent of the Association.

ARTICLE 28 
-EFFECTTVE 

DATE

This AGREEMENT shall become effective on Juiy 1, 2019 and remain in full force and effect until June 30,
2022.

This Agreement is binding upon, and will inure to the benefit of, the parties to this Agreement, and their
respective successors and/or assigrs.
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MONTANA NURSES ASSOCIATION

By

Leslie Shepherd, Labor Representative

This instrument was signed or acknowledged before me on this _ day of February, 2020, by

(NOTARIAL SEAL)

Notary Public for the State of Montana

BOARD OF COUNry COMMISSIONERS

CASCADE COUNTY

B

.,ames L. Larson, Chairma n

Jane Weber, Commissioner

Joe Briggs, Commissioner

Attest

On this 
- 

day of Februa ry, 2020, I hereby attest the above-written signatures of the Boa rd of Cascade County
Commissioners

Rina Fontana Moore
Cascade County Clerk and Recorder

15



WAGE RATE SCALE ADDENDUM

Effective July 1,2019: $3.00 increase
Effective July 1, 2020: minimum2oh increase, MACO COLA not to exceed 3Zo
Effective July 1, 2021: minimum 2o/o increase, MACO COLA not to exceed 3oZ

All across the board wage increases take effect on July 1, 2019 and each July lst thereafter.

At the discretion of the Health Officer, new nurses may be hired at up to $1.50 over entry level based on the
needs ofthe departrnent and previous public health,ihealthcare experience.

Hiring Schedule Steps: Maintain the rates effective July 1, 2019.

Entry Level Pay -Registered Nurse with Bachelor's Degree $22.17

Entry Level Pay - Registered Nurse with Associate's Degree $20.57

Longevity Pay: Longevity increase shall be added to the employee's hourly rate of pay according to the following
schedule:

Years of Seruce of Increase
6 continuous months
3 continuous years
5 continuous years
l0 continuous years

l5 continuous years
20 continuous years

$0.10 per hour
S0.10 per hour
$0.20 per hour
$0.25 per hour
$0.35 per hour
$0.45 per hour

The eligibility date for purposes of this section shall be the employee's date of hire with the AGENCy. All longevity pay
will go into effect on the Nurse's anniversary date.

The AGENCY agrees to pay up to two (2) employees a combined total of twenty (20) hours for the purposes of
negotiations.

16



ITEM:

INITIATED BY:

PRESENTED BY:

Contract 20-11

WIPFL| Letter of Engagement
CAFR, FY2O19

Cascade County Clerk & Recorder

Approval of Contract 20-'l l

Rina Fontana Moore
Cascade County Clerk & Recorder

SYNOPSIS:
The primary purpose of the Letter of Engagement with WIPFLi, LLP is to assist Cascade Counry's
Accounting Department in preparation of the Comprehensive Annual Financial Report (CAFR) for fiscal
year ending June 30, 2019 by providing accounting and financial reporting expertise.

COST: Total Fees will not exceed: $4,000.

RECOMMENDATION: Approval of Contract 20-l I

TWO MOTIONS PROVIDED F,OR CONSIDERATION

MOTION TO APPROVE:
Mr. Chairman, I move the Cascade County Commission APPROVE Contract 20- I l, Letter of Engagement
with WIPFLi, LLP to assist Cascade Counfy's Accounting Department in preparation ofthe Comprehensive
Annual Financial Report (CAFR) for fiscal year ending June 30,2019.

MOTION TO DISAPPROVE:
Mr. Chairman, I move the Cascade County Commission DISAPPROVE Contracl 20- I I Letter of
Engagement with WIPFLi, LLP to assist Cascade County's Accounting Department in preparation ofthe
Comprehensive Annual Financial Report (CAFR) for fiscal year ending June 30, 2019.

February 11,2020

Agenda Action Report
prepared for the

Cascade County Gommission

ACTION REQUESTED:



WIPFL1.
CPAs and Consultants

CONTRACT

20-il

February 3, 2020

Cascade County Commissioners
325 2nd Avenue North
Great Falls, MT 59401

Thank you for selecting Wipfli LLP ("Wipfli") as your provider for accounting assistance services to meet the
unique requirements of Cascade County ("the County'').

This letter records Wipfli's engagement by the County; sets forth the purpose, objective, and scope of the
pro.iect; confirms our understanding of the terms of our engagemenU and conveys the nature and limitations
of the services provided.

Project Purpose, Objective, and Scope

The primary purpose of Wipfli's engagement is to perform the following accounting assistance services for
the fiscal year ended June 30, 2019. The scope of the Project will include the following activities and/or
deliverables:

) We will assist the County in the preparation of their Comprehensive Annual Financial Report (CAFR)

by providing accounting and financial reporting expertise.

Client Acceptance of lts Responsibilities

This financial accounting services engagement will be conducted in accordance with standards established
by the American lnstitute of Certified Public Accountants (AICPA).

Wipfli specifically does not have the authority to perform management functions, make management
decisions, or act in a capacity equivalent to an employee. The county specifically understands that this
engagement hereunder is not intended to provide, nor will it result in, the expression of any opinion of any
kind by Wipfli with respect to the County's financial statements.

Project Service Delivery Team

Partner Todd Timboe will manage and have overall responsibility for the engagement. Other qualified
members of Wipfli's staff will be assigned as needed at Wipfli's discretion.

Terms and Conditions

Fees and Changes in Scope

our professional services fees will be determined by the actual time Wipfli spends on the Project, and will be
billed at our standard hourly rates. Our actual hours spent on the Project will depend on the final project
scope and the amount of time you and your staff are able to devote to the Project. We agree that our total
fees will not exceed 54,000.



Terms and Conditions

Limitation of Liability

Except for liability for personal injury damages caused by Wipfli's negligence or willful misconduct, and
regardless of whether any remedy as set forth fails in its essential purpose, in no event shall Wipfli's
cumulative liability to the County (or its successors, assigns, or affiliates) from all causes of any kind including
liability based on contract, in tort, or otherwise arising from, out of, or related to the Project or transactions
contemplated in or any Wipfli Engagement Letter or Change Order exceed the amount actually paid to Wipfli
by the County under such Engagement Letter or Change Order.

Wipfli makes no warranty or guarantee to the County or any third party except as expressly provided in and
by Wipfli's Engagement Letter except to the extent expressly set forth herein. Wipfli makes no warranty,
either express or implied, and specifically disclaims warranties of mercha ntability or of fitness for a particular
purpose (and/or other warranties or guarantees arising by operation of law) with respect to any project or
work, or the use or operation of the goods or services provided by Wipfli. Wipfli shall not be held liable to
the County or any third party for the results of operation of any project or software installation or
implementation including, without limitation, the data or other information produced by software installed,
configured, or implemented by Wipfli hereunder. Wipfli shall not be liable by virtue of any Engagement
Letter, Change Order, implementation plan, the limited warranties made herein, ancillary contract
documents, or otherwise for any special, exemplary, consequential, incidental, punitive, speculative, or other
damages or lost profits of any person which may result from, be caused by, or arise out of (i) breach of any
warra nty or representation made by Wipfli, (ii) the use, operation of the software or hardware implemented,
configured, and/or installed by Wipfli, or (iii) Wipfli's performance of the work on any project.

Approval to Proceed Together

lf the preceding terms are acceptable to you and the services outlined are in accordance with your needs,
please sign this Engagement Letter and return one original to us in the enclosed envelope. The second
original of this Engagement Letter is provided for your files.

We appreciate the opportunity to work with Cascade County, and we look forward to the project.

Sincerely,

{il,ay, LLP

ACCEPTED AND AGREED TO: CASCADE COUNTY

8y:

Date:

aJp

Cascad€ County
Page 2



February,,11,2020 Contract 20-12

Agenda Action Report
Prepared for the

Cascade County Commission

ITEM: Cascade County & KPrime Technologies Inc.
Body Scanner Agreement

INITIATED & PRESENTED BY: Undersheriff Cory Reeves
Cascade County Sherilf s Oflice

ACTION UESTED: A roval of Contra ct 20-12

BACKGROUND:
KPrime Technologies Inc. is demoing a Body Scanner Machine at the Cascade County Adult
Detention Center for a limited time period. This is to enhance security in the facility by reducing
contraband and weapons being smuggled into the facility.

TERM: 6 months on date of final signature

A1\{OUNT: Total Cost: $0

RECOMMENDATION: Approval of Contract 20-12

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract 20-12, Cascade County and
KPrime Technologies Inc. Body Scanner Agreement.

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract 20-12, Cascade County
and KPrime Technologies Inc. Body Scanner Agreement.



CONTRACT

20- t2

BODY SCANNER EOI IIPMFNT DT'MONSTRATION AGRFTMT'NT
.l 

his tiquipment I-oan Agreemenl ("Agreemcnt"). is made and entered into this_day of
Januarl 2020. by and bet*een. KPRIME TECHNOLOGTf,S INC., ("Oxner"). a ttrreign profit
corporatio,'r. locatcd at t4647 South 50rl' StrL.€t, Suite 125. Phocnix. Arizona. 85044. and

C.ASCADE COIINTY ("Count) "). a fx)liticol suhiirisiorr ot'tlre $atc of !\4ontana. located at 315 l'd
Avenuc North, Crcat Falls, Monuna.

WIT)IiISSETH:

WHEREAS, County dcsires to dcmo a txrd)' scanncr machine at thc Cascade Count! Adult
Detention Ccner (hclein aftcr "Facility") kxatcd at 3E00 tJlm Nonh Fronuge Road. in Great
Iralls. Montrna to enhancl' security in the lhcility by reducing contrahand and rveapons ht'ing
srnuggled into the facility; and

WIIEREAS. Owner is an authorized sellcr of'ViVll Spcctrum llodyScan equipment and
respectivc sofhlare and conrgxrnents (herein alier rct'crred ttl as "[:iquiprnent"); and

WHEREAS, Owner agrees to proride the equipment lo County for a limited duration lbr
the sole purpose of demonstrating thc [.,quiprnent.

NOW. THEREFORE, in consideration ol'the mutual covenant hereinafter contained. the
parties hercto, intending to bc legall1..tround. have agreed. and do hcreby agree as lbllows:

l. Dclivcry and Use.

A. Owner agrees to provide to Counr-v. upon the terms and condirions of lhis
Agrecmcnt. at no monetary cost to Count), the following Equipment

Fmrticuhrty describcd as:

VMI Spectrum Bodl'Scan. The heighr is 8'3". the width is 6'6" a. and rhe
le ngtlr is 9'3'. Opcrating keytxrard. Monitor l,CD 24An X-Ray gcnerator.
monobltxk l80kV operating at l70kV, X-Ray, tube, and detector panels.

B. A hard drive comporible wirh rhe Equipment shall also be provided by O*,rrer
for County use. At the end oltenn for this Agreeme,)L County will retain
the hard drive. including any and all images stored.

Delivery of the [,quipment shall be b1 common carrier. I he Owner shall
notil-v the Counr.v- of delivery psrticulars in advance of delivery. Deliverv
lemrs are FOB destination Crcar Falls, Montana. Orvner also agrees to [ra]-
the costs tirr shipping and handling t'rum the Faciliry ar deinstallalion. All
risks of damage to or loss ofthe Equipmenr in the course of delivering the
Equipment to the County shall be assurned by the Owner. This includes
when County emplovees assist with the transponation and insollation of the
Equipment.

Body Scmner Equipmenr
Demonstration Agreement
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l) The location ol tlre Equipmenr shall be undcrneath a sprinkler system.
Owners is aware trf the risks of damage to or loss of the F4uipment at this
lucation. Owner shall assume all liability and costs of any damage to the
Equipment if the sprinklcr sl stem is activated.

lr. Owner shall maintain insurance on lhe l-.quipmcnt throughout thc duration of
the demonstrBtive agrcemenl.

l'. 1he safer.v of all persons employed b1 ()wner. irs ofllcer, agents, and
represenlatives w'ho enter the tacility in relarion to this Agreement, or who
will in ury sal have contact with the Equipment shall Lre thc sole
responsibility of the Owner. The Ourrer shall obsen'e and compl."* *ith all
sat'etv rules and regulstions as it penains to the F4uipment and the operations
ofthe facilitl'during inslallation and deinstallation ofthe Equipmenl Orvner,
its ol'ticen, agents, ald representatives who are working at the facilit-v shall be
subjcct to backgr<rund checks. lt is funher agrced that the background check
ma5' include. but is not limited to. a refercnce chcck. criminal histon'check
and active rvarrant chcck. l hc arrcst and/or charging w.ith a criminal aci,
including misdemeanors. may resuk in such staff being barred I'rom the
Fac ilitr's prcmiscs.

G. Priorto (bunty's use of the [;quipmcnt, a radiation survey shall be completed
by the Owner and a copl provided lo rhe Counly.

2 Tcrm. The temr of this Agreement shall c.omrnence on the date t'ully executed by
the parties and shall continue in t'ull tbrce and ellecr tbr six (6) nronths, or when rhe Equipment is
removed from the facility by the C)wner. whichever period is grcater. unless terminated by eithcr
part;- b1, a writing signed by rhe rerminating party.

3. Title & Liens" The Equipment is and shall remain the sole property of the Ouner.
and owner may require markings to be placed on the Equiprnent to provide notice of owner's
interest therein. county shall keep the Equipment free t'rom an;.. and all encumbrances and liens
which nray in anv u,ay affect Owner's right, ritle or interest in and to thc Equipment.

-L Risk of Lose, Dlmlge lnd Theft. Any and all damage. loss. injury, tletcrioration
or theli of the [',quipment, howsocver caused while in the care, cuslody. and control of county
shall be the sole obligation of the Owner knowing that it is being placed in a corrccrionBl lhcility
lbr demonstration purposes. ln such an event. Count)' shall immerliatcly nori$ the owner. owner
shall also be rcsponsitrle lbr the cost of uny and all scrvice. repairs. technical support and
maintenance. including minor repairs howsoever csused rvhile the F4uipment is within the care,
crstod!. and control ofthe Countl.

5. Generrl Warrenry-, ()wner warrants the Equipnrent will be tree tnrm defects in
materials and workmanship during the demonstrarion priod and shall conlbrm with applicable
l.aws and (iovemmental Aulhorizalions.

Body Scanner Equipnrent
Demonstration Agreement



6 Softwore License. O\lner granls thc Count;- a personal. non-exclusive. rron-
tratrsferable liccnse to acccss and use ccrlain proprictary computer software products and

materials. Thc Softnare includes any upgrades. modilications. ufrates. and udditions to existing
l;aturcs that Ouncr irnplemenLs. Udates do not include additional l'catures and signiticant
enhancemens to existing features. 'fhe County is the license holder ofany' third-parr;- sotltr are
prodtrcts Or*ner obtains on their behalt. 'l-he Count! authorizes Owncr to provide or preinstall
the third-p8fl,'r, softr*arc. Thc Software is to be uscd solely b1' the County at the facility. The
C'ounty will not (i) pcnnit any parent, subsidiar-v. atliliatcd entity, or third party to use thc SoltwAre.
(ii) assign. sublicense. lease. encumber. or otherrl'isc transl'er or sttempt to transfer the Sollwarc
or uy- po(ion thereol. (iii) prcrcess or permit to tr proccssed any data of arl other partv with the
Softr,rare. (iv) alter, maintain, enhance. disasscmble. decompile. revcse engincer or otheru isc
modif.v- the Sollware or allow an1'third part! to do so, (\) connect the Soliware to an) products
that the County did not I'unrish or approve in u.riting. or (r'i; ship. transfer. or expon the Sofhrare
into any country. or use the Software in anv manncr prohibitcd b-v-. thc exgrn laws of the tJnited
States.

7. Drta. Photographs and othcr data ("Cascade Countv Data") collected during this
dcmonstrativc agrccmcnt shall r*u rclurncd to the Courrt\ w'ithin tcn ( l0) husiness days of the
tcrmination of the agrcement. 'Ihe (hunt-v resen'es all righls. title and intercst in and to all data
that is generated by the Equipment. Orvner has no vcstcd righrs in the Cascade County Data.

& Personal Herlth Informrtion. Ouner agrces that from time to time during rhe
demonstrslive agneenrent its aqents, employces or assigns. may be exposed to. or have access to,
Protected l'lealth lnformation ("PlII"), as dcfined by Health Insurance Ponability and
Accounuhility, Act ol 1996.45 CFR Pans 160 and 164. Owner agrces rhar Owner. irs agents,
emplovees or assigns will not use or dilicbse Plll for rn.v purpose unless expressl;-- authoriz-ed b1

the County or rcquired by'a court of competent.jurisdiction or tr;- any govemmental authority or
by any state or federal law.

9. Sccurity. Owner has implemented commercialll. viable and reasonable
information security processes. policies and technology safeguards to prorcct the confidentiality
and integriiy ofCascade (-'ounl)'Data" perzunal data protect against retrsonabll' anticipated thrests.
Cascade Count) acknorvledges that no producL hardware. soflsarc or scn,icc ca.n provide a
completely sccurt mechanism of' elcctronic transmission or commuuication and that there are
persons and entities, including enterprises. govcmmcnts and quasi-governmerrtal actorc. as well as
tcchnologics. that may atlempt to breach an;- electronic securiry* measure.

lO Training. O*.ner agrees ro provide training ro ofxrate thc Equipment to Counry
personnel at the facilit). I'his training shall include. but is not linritcd to. maintenance of t|c
Equipment. how to read the radiatitrn reporrs, thc dosc control svstem. and how to read x-rals to
search lbr u"eapons and contrabund. Owner shall provide an operating nunual and shall contluct
training within ten (10) business days ofthe installation ofthe tiquipnrent.

Bodl Scanner EqLripnrenr
Demonslration Agreement
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ll. [,nvimnmental Adrption. (]ount] shall be'rcsponsiblc lbr providing propcr space
within the t'acilit.v and dedicating I l0 \ olt. I 5 amperag!. lirr thc liquipnrent.

12 Meintenance & Reprirs. Owner shall provide tech suppo( lbr any ph..-sical

repairs of the [:quiprnent. including but not linrited to clectronic srstem lailurc, and pcrlbnn
prevenlatile maintcnsnce. including but not limited to. ad.iusunenrs of irnages.

l-1. Require(l Permits & Complirnce with Law. O*'ner has obtained all
authori?itions and permits rlccessan or rcquircd hy law in conncclion with thc f:quipment
provided pursuant 1() this Agreemenl. Owncr shall matcrialll, comply rvith all relevant laws.
regtrlations. rules, Rnd ordinancc in pcrlbrming anv provision under this Agreemcnt.

14. Standurrl of l'erfirrmrnce.

Owner shall perlirrm an1 rvork under tlris Agreement in accordance with
slandards of care. skill and diligencc cotrsistent with (a) rccognized and
s0und prucliccs, pr0ccdurcs and tcchniques; (b) all applicable laws and
regulations: and (c) thc degrce ol'knowledge, skill. and judgrnent nomrally
cxercised h-v proltssionals and individuals r,r,ith respect to thc sen.ices of a
similar nature.

Owner agrees and c<lrcnants tlut il shall kcep and maintain all personal and
confidential inlbrmation in strict confidencc, using such tlcgrcc ot'carc as is
appropriate to avoid unauthorized access. use or disclosure: not use, sell.
rcnt, transttr. distribute. or otlrsnvise disclose or rnake available lbr the
Owner's o\Ifl purposes or lbr fie benetit ofanyone other than the County. in
each case. rvilhout prior written consenll and not. directly or indirectly.
disclose penional or confidcntial information to anv person othcr than an
authorized person wilhout express approval of the Counq-. lf a public
information request is submined lbr personal and contidential inlbrmation,
Owner agrees o inform the County within ten (10) busincss days so that the
County car have an opportunity to formally respond to the request.

15. lnformrtion Security. I'he parlies agree that any collection, access. use, storage,
disposal and disclosure of personal or confidential information does and will compll. with all
applicable federal and state privacy and data protection larvs. as well as other applicable
regulations and rules. Owner is obligued rc implement and maintain minimum safeguards for rhe
trcatment ofpcrsonal and contirlential informstion. parlicularly in the handling of highly-sensitive
personal information.

16 Subcontractors. Owner may hire. at ils expcnse, any sutrcontraclors ifapprove<J in
uliting bv County and pmvidcd that such sutrcontractor do not hinder the county's busincss snd

Body Scanner L.quipment
Demonstration Agreement
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&re subiect to all teHns and conditions of this Agrcernent.

17. Communications. All comrnunicstions a{Tecting the terms and conditions of this
Agreemcnt, and conceming execution of said Agreement shall be made only between the panies
and specifically directed to thc designated contacts identilied herein. or their equivalent
reprcsenlalive or agent.

18 Choice of Law, This Agreement shall bc govcmcd b1' the laws of the State of
Montana. Venue shall be the Eight Judicial Disrrict Cascade County. Montana. Each partl will
be responsible lilr their own attomey fees and costs.

19. lndemnificetion. Owre r shall dclbnd. indemnifl. and hold harmless Cascade
County. its ofTicers. agents. emplols.cs, successo$, and assignees lionr all clairns. liabilities.
eauses of action or judgments. including the costs and attonrey fees, asscncd by or awarded to
thinl panies as a result ol'anl. ncgligent oction or omission or willlut rnisconduct of'the Owncr. its
emplovees, agents. successom. and assignees. Fr,rnhcr. Coscad€ ('ounty shalldet'cnd. indemniti'. and
hold harmless the Owner, its emplovecs, agents. successors, and assignees from lll claims.
liabilities. demands. cause ofaction orjudgmens. including costs and attorne\ t-ees. asserted by
or ar,r.arded to third panies as a rcsult of anv ncgligent actiorr or omission or rvillt'ul misconduct of
Caslade County. ils oflicem. agents, crnployees. succcsx)rs. and assi-enees.

l0 Public Access lnformation. Orrrrcr 
/acknorvlcdges 

that County is a local
govemmenl unit and its records ane public and subjcct to disclosure under \,tolrtana law. ('enain
information may tr protected from disclosure. Protected irrltrnnation includes information
conceming an individual privacy interesl legitirnate trade secrets and other constitutionall),
protected propriclary information and cenain information relating to individual or public salbty.

?1. Soverrign lmmunity. Cascade County, and any,of its rcspective divisions of locnl
govemment, acting thmugh the Cascade County Board oi Commissioners does not waive
governmental immunity by entering into this Agreernenl and specifically retains immunit.v- and all
defenses available ro them as a local governmental enriry under McA $ 2-9-l I I urd all orher srate
laws.

2- Entire Agrecment. 1'his Agrecment constitutes and contains the entire agreemenr
between tlle parlies and supersedes any and all prior negotiations. corrcspondence. understandings
and agreements tretween the parties respecting the subject matler hereof, unless incorporated b1.

rel'erence herein.

B. Modifrcation. No provision of this Agreement may tr modified. waived. or
discharged unless such waiver, modification, or rlischarge is agreed to in writing and signed by rhe
parties.

Brxly Scanner Equipnrent
Demonstration Agreernent
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SL Scverebility. Any provision olthis Agreement that is held void or invalid. such
provision shall be deemed severed t'rom the Contract and the remainder of the Contract shall
remain in full force and eflbct.

b. Weiver. Failurc of cither party to enforce any of the provisions herein shall in no
way be construed to bc a *aiver ofsuch provisions. Such f'ailure shall not in any way afl'ect the
right ofa parry to thereafter enlbrce each and cvery pmvision olthc Agreement. No waiver ofany
breach of ury pmvision of this Agreenrcnt shall tre constitute a waiver ofany subsequcnt breach
ofany provision of this Agreement.

16 Time is of the Esseuce. 
-l'ime is specifically declared to be of essence of this

Agrecment and ofact required to be done and pcrformed bv the panics.

!1. Successon & Assigns. This Agreement shall inure to the bcnefir ofand is binding
upon an)' succcssoni and assigns ofthe parties.

2A No Third-Party Benefits. I his Agreement is nol iutended. and shall not be deerned
or construed. to confer any rights, powers or privileges on ant' person, tirm. partnership.
corporation or other entit-v-. not & party herelo. exccpt as other**-ise provided.

8. Force Mejeure. Either pury ma,v- bc cxcused liom perfomrance under this
Agreement to the c\lent that perfbrmonce is prcvented by any act ofGod. trar. civil disturbance.
terrorism, srikes, supply or market. failure o{'a third pany's performance. failure, fluctustion or
non-availability., ofelectrical power. heat. light. airconditioning or telecommunications cquipmenl.
othcr equipment t'ailure or similar event hyond its rcasonrble control: providcd howcver that thc
aflected party will use reasonable ellirrts to remove such causes ol'norr-pertbrmnnce.

30 Designated Conaacts. 1-hc following named individuals will sen.e as designated
conl,sct for each ofthe parties, for all comnrunicatious ard notices rcgarding this Contract:

Body Scanner Equipnrent
Demonstration Agreem enl
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Kham l-in. President & CUO
KPrime Technology lnc.
lil647 S. 50'r' Srreel. Suite I 25
Phoenix. AZ 85044
Phone: (480) 478-1262
L,mail : Khanr. lin'drkprirnc.ner

Cory Reeves, Undersheriff
Cascade Countv Sherilf s Oflicc
1800 Ulm North F'ronrage Road
Great Falls. MT 59404
Phone: 1406) 454-6E02
Email: s_rss.!s!.*(i\sqCsq11u!11u!41'\

K . CON



IN WITNESS WIIEREOI-. the panies herelo have affixed their signatures on the date
appearing beside their resp€ctilc signaturss.

o\\'\l R:

KS \ech es
Namc ()f Contractor

I

/^

Author Sign

NLk t{ock,uzi e-
Printed Name

s { tt^,frc. f
t itlc

S',tATU Otr Ail

Countv of
'I his instrumcnl \ra\ \ igned or acknowledged bcfore me by tn

repr€sentative olKPrime Technologies lnc. on this_ da)'of Januar.r 2020.

IN Wll'Nt-.l;SS Wtll:Rl:OF. I havc hereunl.o set m,r hand and al)lxed ml.Ollicial Scal the
dal and vear in this certillcate firsl akrvc rrritrcn.

rJl r

()

olary Public for the Stab of [. 
' 
zc.r..

Residing at
My Commission expires:

Body Scanner tquipment
Demonstration Agreemenl
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lhber Coirry
iay Cqrra.r, Elpl.t.

OctO..07. A02O

Pr.BLtC . AflZOM
AORIANA C MERIOA
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Thc acting with authoritl trr bind Cascade County puftiuant to Resolution l9-38
into this Contract:

o
laughter. Cascade Countl Shcriff l)atcJ

urther ratilied b1 :

BOARD OF COUNI'Y COMMISSIONERS
CASCADE COLJN'TY. MONTANA

Joe l)riggs. ('hairnran

James l.arson. (lonrmissioner

Jale Weber. Commissioner

,\1 ]'FSt .r' ()ti

On this_day oi
of the Cascade Count-v- Board of Countl, (-irm

, 2020 I hereby a(est the above-written signatures
missioners.

Rina Fontana Moore. Clerk and Recortlert APPROVED AS'I'O }'ORM:
Josh Racki, Counry Attome).,

Deputy County Arromcy

.fhe-county Anomey has pruvidvJ advice and appmval of the lbrrgoing document language on
bchalf ol'the Board ol'Cascade County Commissionc'rs, and not Jn belhalf of other p'arriis or
eutities. Review and approval ofthis document by the countl. Attonlcv was conducterl solely lrom
a legal perupective and for the exclusive trenefit of Cascade Lounty. i)ther parties should not rc11.
on this apprbval and sh'uld seek rrview and approvar by their own respective counsel.

Body Scanner Equipment
Demonstration A greemenl
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Contract 20-13

ITENI: Memorandum of Understanding between
CHCC, CCHD, & DPHHS lmmunization
Program for Deputizing and Oversight of
Public Health Departments to Provide Vaccines
for Children (VFC) Purchased Vaccine to
Entitled Underinsured Children

INITIATED AND PRESENTED BY: Trisha Gardner, Health Officer
City-County Health Department

ACTION RE UESTED: A roval of Contract 20- l3

BACKGROUND:
In many states, the capacity of FQHC/RHCs to serve underinsured children is not sulficient to
meet the need ol underinsured children entitled to VFC vaccine. Until underinsurance among
children is eliminated by full implementation of the Patient Protection and Affordable Care Act
(ACA), extending VFC authority to other VFC providers serves as a bridging mechanism by
which underinsured children will have increased access to VFC vaccine at additional provider
sites.

TERM:

AMOUNT:

February 12,2020 - February ll,202l
No cost to the County.

RECOMMENDATION: Approval of Contract 20-13.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE, Contract 20-13, MOU between
cHCC, ccHD, & DPHHS Immunization program for Deputizing and oversight of public
Health Departments to Provide vaccines for Children (vFC) purchased vaccine to Entitled
Underinsured Children.

MOTION TO DISAPPROVE:
Mr. chairman, I move thar the Commission DISAppRovE, contract 20-13, MoU between
CHCC, ccHD, & DPHHS Immunization program for Deputizing and oversight of public
Health Departments to provide vaccines for children 1vr-cy rurchased vaccine to Entitled
Underinsured Children.

February 11,2020

Agenda Action Report
Preparedfor the

Cascade County Commission



MEMORANDUM OF UNDERSTANDING

BETWEEN

Community Health Care Center, lnc DBA Alluvion Health

AND

AND

Montana Department of Public Health and Human Services (DpHHS)
lmmunization Program

FOR

Deputizing and oversight of Public Health Departments to provide Vaccines for
Children (VFC) Purchased Vaccine to Entitled Underinsured Children

The Centers for Disease Control and prevention (CDC), the Health Resources and
services Administration (HRSA), the centers for Medicare & Medicaid services (cMS) and the
Department of Health and Human services have issued guidance regarding deputization by
Federally Qualified Health Centers (FeHCs) and Rural Heahh clinics (RHCs) ofother VFC
providers in their state to authorize those providers to immunize the federally vaccine-eligible
children category of underinsured children.

Background:
ln many states, the capacity of FQHC/RHCS to serve underinsured children is not sufficient to
meet the need of underinsured children entitled to VFC vaccine. Until underinsurance among
children is eliminated by full implementation of the Patient Protection and Affordable Care Act
(ACA), extending vFc authority to other vFc providers serves as a bridging mechanism by which
underinsured children will have increased access to VFC vaccine at additional provider sites.

ln conformance with vFc Deputization Guidance dated oal3o/2o12, and as may be revised,

1. The undersigned Federally Qualified Health center/Rural Health clinic hereby confers
authority to (i.e., deputize) the VFC providers listed above to serve as their agents in
immunizing federally vaccine-eligible children who are underinsured as defined under
subsection 1928(b)(2)(A)(iii) of the social security Act, with the understanding that -

1
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a. such other VFC providers have been identified by the undersigned Montana
DPHHS lmmunization Program and approved by the CDC for such
designation;

b. the Montana DPHHS lmmunization Program and CDC retain their respective
responsibilities for oversight of all VFC operations by such deputized VFC
providers, including oversight of their roles in immunizing underinsured
children;

c. federally purchased vaccine for use by deputized VFC providers in
immunizing underinsured children is provided directly by CDC's vaccine
distribution system to the deputized providers;

d. the Montana DPHHS lmmunization Program and/or CDC may remove any
deputized VFC provider in their roles ofVFC program oversight in which case
such provider shall lose deputization status;

e. each undersigned FQHC/RHC must comply with the requirements of such
VFC Deputization Guidance;

f. any undersigned FQHC/RHC may withdraw from this MOU with 90 days
written notice to the undersigned Montana DpHHS lmmunization program

official; and
g. each deputizing FQHC/RHC retains all of its authorities as a VFC provider,

including the ability to immunize underinsured children.

2. Each deputized VFC provider listed above shall comply with the requirements in such
VFC Deputization Guidance, this deputization MOU, and with all other applicable VFC
program requirements, including -

a. agreement to vaccinate "walk-in" VFC-eligible underinsured children as defined
under subsection r928(b)(2)(A)(iii) of the Social Security Act;

b. screening for VFC eligibility, including for underinsured status, at every visit by
any child less than 19 years of age;

c. reporting to the VFC awardee, in manner and time as decided by the awardee.
all requirements set forth in the guidance; and

i. report annually the number of individual children who have received VFC

vaccine in deputized clinics because they were underinsured at one or
more clinic visits, by age category (ages <1, 1-6, and 7-18), as captured on

the VFC Provider Profile.

d. compliance with any additional VFC requirements as the Montana DPHHs

lmmunization Program or CDC may from time to time impose.

2



We, the undersigned, have read and agree to the terms and conditions set forth in this Mou
and will retain a copy of this Mou.

Print Name: Trista Besich

Signature of Director:

Date: +lolzozo

By: Cascade Citv-Countv Health Department

Print Name:

Signature of Director:

I hereby acknowledge the responsibilities as delineated above:

Montana DPHHS lmmunization Program

Section Supervisor:

Date:

Montana DPHHS Public Health and Safety Division

Division Administrator:

3

By: Communitv Health Care Center, lnc DBA Alluvion Health

Date:

Date:
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SHOULD SEEK REVIEW AND APPROVAL BY THEIR Owt! RESPECTIVE COUNSEL



February 11,2020

ITEM

INITIATED BY

EXISTING ZONING

ACTION REQUESTED

PURPOSE

SURROUNDING LAND USES:

RECOMMENDATION

PRESENTED BY

Agenda Action Report
Prepared for the

Cascade County Commission

AGENDA # 1

Public Hearing for the Staff Report for
Preliminary PIat of the Amended PIat of Lot I,
Dary's Minor, subsequent minor subdivision

Todd & Nadine Dary

Commercial

Preliminary Plat of An Amended Plat of Lot 5,
Thornton Minor, sutrsequent minor subdivision

To create two (2) commercial lots

North: Light Industrial Uses (I-1)
South: BNSF Railway, Vacant (RR-5)
East: Vacant (C)
West: Commercial (c)

Preliminary Plat of the Amended Plat of Lot 1,

Dary's Minor, subsequent minor subdivision

Sandor Hopkins, Interim Planning Director

SUBJECT Subsequent Minor Preliminary Plat, Amended
Subdivision Plat of Lot l, Daly's Minor, located
in Section 28, Township 21 North, Range 2 East



CASCADE COUNTY BOARD OF COMMISS'ONERS

PLANNING STAFF: Report and Recommendations

REGARDING: Commission Public Hearing Scheduled for February 11,2O2O

SUBJECT: The Preliminary plat of the Amended Plat of Lot 1, Davy's Minor,
subsequent minor subdivision

GENERAL INFORMATION

Applicants/Owners:

Property Location:

Todd & Nadine Davy

This proposed subdivision is located in the N % SE % and
SW % NE % of Section 28, Township 21 North, Range 2
East, P.M.tt/., Cascade County, Montana and is identified
as Parcel # 0003041200 Geocode 02-3137 -28-4-01-02-
0000

Existing Zoning:

Requested Action:

Purpose:

Existing Land Use:

Surrounding Land Uses BNSF Railway to the South, Vacant land to the South and
East, Light lndustrial uses to the North, Commercial use to
the West

SPECIAL INFORMATION

The Cascade County Commission is in receipt of an application from Todd & Nadine
Davy to approve a subsequent minor preliminary plat. The proposed subdivision is
located in the N % SE % and SW % NE % of Section 28, Township 21 North, Range 2
East, P.M.M., Cascade County, lvlontana. This property is located at 330 Vaughn South
Frontage Road.

2. Attached is a copy of the preliminary plat, which will subdivide a 6.401 acre parcel into
one (1) tract of 2.000 acres, and one (1)tract of 4.401 acres.

3. Access to the proposed subdivision will be via Vaughn South Frontage Road, utilizing a
shared, existing approach. The Vaughn South Frontage is a paved road maintained by
the Montana Department of Transportation.

4. Based on trip generation factors available from the lnstitute of Transportation Engineers,
the applicant estimates that the proposed subdivision will generate approximately 3.2 to

Commercial (C)

Subdivision Review

To create two (2) commercial lots

Two (2) Commercial businesses

1



4.3 trips per day per employee and will host approximately 2-10 employees per
business. Based on lhese numbers, the estimated maximum number of trips per day is
86 trips and is unlikely to impact the traffic conditions on Vaughn South Frontage road
based on the consultant's Traffic lmpact Analysis.

5. The lot to be subdivided (Lot 1) has hvo (2) existing commercial developments. The
developer has already completed a "Certificate of Subdivision Approval" (COSA) rewrite
through the Department of Environmental Quality to allow the placement of the two
businesses and will require a subsequent update to the language of this approval if this
subdivision is finalized.

6. The applicant has obtained a letter from the State Historic Preservation Office locating
nearby cultural resource sites and declining a recommendation of a cultural resource
inventory on the proposed site of subdivision.

8. The parkland requirement is waived pursuant to M.C.A. 76-3-621(3Xb) (2019) since all
lots are nonresidential.

9. The proposed subdivision will receive law enforcement services from the Cascade
County Sheriff's Department and fire protection services from the Vaughn/Manchester
Volunteer Fire Department.

10. A public hearing on a subsequent minor subdivision is required pursuant to M.C.A. 76-3-
605 (201e).

11. An Environmental Assessment was submitted in accordance with Part lll, Administrative
Materials "A", of the Cascade County Subdivision Regulation.

12. There are no delinquent taxes on this property

13. This proposed subdivision lies outside of the Height Military Overlay District.

14. lnterested Agencies were provided with notification letters and a request for comments
on January 3, 2020. Great Falls Public Schools provided a comment that they did not
anticipate any impacts from this development. No other agencies have provided

comment as of writing this report.

15. Legal notice of this proposed subdivision was sent to surrounding property owners on

January 3,2020. No comments have been received at the time of writing this report.

7. According to the US Department of Agriculture Custom Soil Resource Report the land is
not considered prime farmland of statewide importance.

2



16. On January 21,2O2O, the Planning Board held a public hearing on this proposed
subdivision and recommended approval on a vote of 7-0.

CONCLUSION

This proposed subdivision meets the requirements of the Cascade County Subdivision
Regulations, as well as Montana's Subdivision and Surveying Laws and Regulations, and is in
general compliance with the Cascade County Growth Policy.

RECOMMENDATIONS

The following recommendations are provided for the Board's consideration

1. Move that the County Commission, after consideration of the Staff Report and Findings
of Fact, deny the Amend ed Plat of Lot 1 of Daw's Minor Subdivision ;or

2. Move that the County Commission, after consideration of the Staff Report and Findings
of Fact, adopt said Staff Report and Findings of Fact and approve the Amended Plat of
Lot 1 of Da 's Min ion be approved, subject to the following conditionsI

1 . having the developer's surveyor correct any enors or omissions on the
preliminary plat;

2. causing to be prepared certificates of title of the land in the subdivision to be
recorded in conjunction with the final plat;

3. submitting with the plat a certificate of a title abstracter showing the names of the
owners of record of the land and the names of lien holders or claimants of record
against the land (MCA 76-3-612) (2017);

5. causing to be recorded on the plat a statement concerning limited public
services;

6. causing to be recorded an Agricultural Notification Statement

7. obtain approval for the proposed water and sewage disposal systems from state
and/or local health departments;

8. causing to be recorded in conjunction with the final plat, an agreement requiring
property owners of each subdivision tract to take part in any Rural Special
lmprovement District (RSID) for the reconstruction, improvement or perpelual
maintenance of any road that can be used to access these lots as determined by

3

4. pursuant Io 7 -22-2152 M.C.A. (2017), submitting a written plan to the Cascade
County Weed Board specifying the methods for weed management procedures
with regards to this development;



Cascade County, provided that all other property owners served by said road

share equitably in such an RSID;

Attachments: -Findings of Fact
-Reduced Subdivision Application

4

Irilark Leo, Big Sky Civil & Environmental, lnc.

Todd & Nadine Davy



FINDINGS OF FACT FOR AMENDED PLAT OF LOT I DA\ry'S MINOR
SUBDIVISION LOCATED AT 3201322 VAUGHN SOUTH FRONTAGE ROAD,

SITUATED IN SECTION 28, TOWNSHIP 21 NORTH, RANGE 2 EAST, P.M.M.,
CASCADE COUNTY, MONTANA

Todd and Nadine Davy request preliminary plat approval for the Amended Plat oflot 1

of Davy's Minor, subsequent minor subdivision consisting of two lots, the two proposed

commercial zoned lots will be 2.000 and 4.401 acres. The total acreage of the project site
is 6.401 acres.

PRIMARY REVIEW CRITERIA

1

I. The application requesting preliminary plat approval for the Amended Plat of Lot 1 of
Davy's Minor Subdivision was received on October 17 ,2019 and was determined to
contain all required components sufficient for adequate review on December 19,2019
and scheduled for a public hearing for the Cascade County Planning Board on January
21,2020 pursuant to statutory requirements. At the Planning Board's hearing on January
21,2020, the Board recommended approval to this subdivision to the Cascade County
Commission on a vote of 7-0.

Effect on Asriculture

The proposed subdivision presently consists ofone (l) developed parcel ofland consisting of
6.401 acres that has two commercial businesses. It is currently zoned Commercial (C) and
borders the Vaughn South Frontage Road and BNSF railroad right ofway. A Light Industrial
Zoning District is north across Vaughn South Frontage Road, and Rural Residential 5 zoned
properties (Agricultural use) exist south ofthe railroad tracks. Commercial/Light Industrial uses

are in the vicinity with the subject property currently hosting two separate businesses.

Subdividing this property would not negatively impact agriculture, due to parcel size and that the
property has not been put into agricultural production in recent history.

The soil is a variation of silty clay. All or 100% of the area to be subdivided is not farmland of
statewide importance (Marias Silty Clay).

Effect on Local Services

The proposed subdivision receives law enforcement services from the Cascade County Sherifls
Department and fire proteclion from vaughn/Manchester volunteer Fire Department.

This subdivision is serviced by vaughn south Frontage Rd, maintained by the Montana
Department of rransportation. The new lots will share an approved approach (existing) onto
Vaughn South Frontage Road and will not be modified.



Letters requesting comments were sent to the Montana Department of Transportation (MDT) and

the Cascade County Road Division. No comments have been received at the time of writing this
report.

Effects on the Natural Environment

Subdivision of the site is not expected to create significant surface run-off problems. Roadside

ditches,/barrow pits are adjacent to the existing roadways, and a storm water detention pond has

been constructed on-site.

Effect on \Yildlifc and \Yildlifc Habitat

This subdivision is not expected to have an adverse impact to wildlife or wildlife habitat. A letter
requesting comments has been submitted to the Department of Fish, Wildlife, and Parks..

The subdivision will not result in closure ofpublic access to hunting or fishing areas, nor to
public lands.

Effect on Public Health and Safetv

This subdivision does not appear to be subject to potential natural hazards such as rockslides.

Vehicular access to the subdivision will be granted fiom the Vaughn South Frontage Road.

II. REQUIREMENTS OF N{ONTANA SUBDIVISION AND PLATTING ACT,
UNIFORM STANDARDS FOR MONUMENTATION, AND LOCAL
SUBDIVISION REGULATION

The subdivision meets requirements of the Montana Subdivision and Platting Act and the

surveying requirements specified in the local subdivision regulations. The subdivider and the

local govemment have complied with the subdivision review and approval procedures set forth

in the local subdivision regulations.

III. CONIPLIANCE WITH THE CASCADE COUNTY GROWTH POLICY

The proposed subdivision is in general compliance with the Cascade County Growth Policy to

preserve and enhance the rural, fiiendly, and independent lifestyle currently enjoyed by Cascade

County's citizens, designing subdivisions so as to minimize the risk offire, promoting adequate

ingresses and egresses, adequate water supply systems, requiring local review ofsubdivisions to

meet DEQ regulations, and by complying with weed management plans The area is not located

in a designated Resource Protection Area, Prohibitive Development Area or Conditional

Development Area; therefore those standards are not applicable to the proposed subdivision.

SETBACK STANDARDS

The minimum standards must comply with the Cascade County Zoning Regulations.

2



SLOPE STANDARDS

Development on slopes exceeding twenty-five percent is prohibited except where a licensed
engineer, with demonstrated experience in the field ofslope stabilization certifies that the
development will create no slope failure or erosion hazards.

OFF.STREET PARKING STANDARD

All parking in the proposed subdivision will be accommodated on the premises and entirely off
street

RESIDENTIAL DEVELOPMENT STANDARD

The minimum standards must comply with the Cascade County Zoning Regulations

SOIL EROSION STANDARD

The proposed subdivision should not cause soil erosion or other adverse impacts ofrunoffon
neighboring properties, road, or watercourses.

SOILS LIMITATIONS STANDARD

Soils that have moderate or severe limitations for the proposed subdivision will be identified and
measures to mitigate such limitations will be implernented.

ROAD ACCEPTANCE AND MAINTENANCE POLICY

A waiver of the developer's right to protest an RSID is required by Cascade County to allow the
county to impose an RSID on the individual lots of the subdivision for future deterioration and
improvements to the roadway if it becomes necessary. A letter has been sent to the County Road
Supervisor asking for comments on the proposed subdivision.

Access to the proposed subdivision will be via the Vaughn South Frontage Road. No intemal
road will be created by the subdivision.

FIRE PROTECTION STANDARD

The proposed subdivision receives law enforcement services from the Cascade County Sheriffls
Department and fire protection services from the Vaughn/Manchester Volunteer Fire
Department.

SCHOOL SYSTEM'S CAPACITY STANDARD

Letters were sent to the Cascade County Superintendent ofSchools as well as the Great Falls
Superintendent of Schools asking for comments about the proposed subdivision.

3



IV. EASEN'IENT FOR UTILITIES

The preliminary plat proposes a retention/detention pond and drainage easement along the

southem property line.

V. LEGAL AND PHYSICALACCESS

Legal and physical access is granted to the site via Vaughn South Frontage Road, a road

maintained by Montana Department of Transportation.

VI. OPTIONS AND RECOMMENDATIONS

ln making their recommendations and decisions, the Cascade County Planning Board and the

Cascade County Commission shall consider the following:

A. relevant evidence relating to the public health, safety, and welfare;

B. the Cascade County Growth Policy; and

C. the provisions outlined in the Cascade County Subdivision Regulations and the

Montana Subdivision and Platting Act.

VII. DECISIONALTERNATIVES

Approve the proposed subdivision.

Approve the proposed subdivision with conditions.

Table the proposed subdivision for further study.

Deny the proposed subdivision.

4



NOTICE OF PUBLIC HEARING

NOTICE IS HEREBY given that the Cascade County Commissioners will hold a public
hearing in Room #105 of the Courthouse Annex, 325 2'd Avenue North, Great Falls on Tuesday,
February 11,2020 at 9:30 a.m. to consider the subsequent minor subdivision, Amended Plat of
Lot l, Davy's Minor Subdivision. The proposed subdivision will create two lots. It is located at
330 Vaughn South Frontage Rd, Great Falls, MT 59404. The legal description is Lot 1 ofPlat
2018-13. Parcel 0003041200, Geocode 02-3137 -28-4-01-02-0000, Section 28, Township 2l
North, Range 2 East, P.M.M., Cascade County, MT.

The application and supplementary materials are on file in the Planning Department, and any
interested person may appear and speak for or against this proposal at the public meeting or
submit in writing any comments to the Cascade County Planning Department, l2l 4th St N, Suite
2 H/1, Great Falts, MT.

CASCADE COLINTY PLANNING DEPARTMENT

Sandor Hopkins, Interim Planning Director

Publication d,ate: 1 126/2020, 2l2l 2020



Gr eat Falls Public Schoo Is
District offices . uoo 4ih stleet south . P.O. Box 2429 . Great Falls, Montara 59403
4o6.268.60oo'. www.tfp6.kr2.mt,us

January 8,2020

Cascade County Public Works Departrnenl, Planning Division
121 4th St. N, Suite 2Hll
Great Falls, MT 59401

Dear Sandor Hopkins, Planner, CFM,

Great Falls Public Schools has received your letter requesting input on the Davy's
Minor Subdivision located within our school district boundaries. The information
indicates that the subdivision will subdivide one 6.401 acre tracl into two separate tracls
to create two commercial lots. The fotlowing is a response to the information sent to the
Great Falls Public School District. We have formulated the questions below to comment
on the proposed subdivision.

1. Wll the sxlstlng school facllruos be able to accommod.ts tho additional student8?
The addition of the development will not have a direct impact on the student count for the Great Falls
Public School District as tho lots are commercial in nature.

2. Do you have any other comment3 or rEqulrcments on the proposed subdivision as it affscts the
public school systom?

The school distict welcomes and encounges the addition of commercial entetpises to our community.

Sincerely,

Brian Patrick
Director of Business Operations
Great Falls Public Schools

c
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February 11,2020 Agenda#2

Agenda Action Report
preparedfor the

Cascade County Commission

ITEM:

Mary K. Embleton, Budget Officer/Grants Coordinator

It is a requirement of the Montana Department of Commerce's Commrmity Development Block Gmnt Program that
all entities eligible for funding under these programs hold a Community Development Needs Assessment Public
Hearing each year. Public notice ofthis hearing was given by posting in various locations throughout Cascade
County and notirying partner organizations such as NeighborWorks, Great Falls Development Authority, and
Sweetgrass Development Corporation as well as several engineering firms currently working with eligible entities.
Cascade County also notified various district boards, such as Water and Sewer Districts, Fire Districts, and School
Districts. The mayors of Belt, Cascade, and Neihart were notified as well in an attempt to reach as many
organizations as possible. The Notice of Public Hearing was published in the Great Falls Tribune on Sunday,
February 2 & 9, 2020 as required by the program. A copy ofthe public notice will be included with the minutes of
this meeting.

The purpose ofthis hearing is to allow memben ofthe public to inform the Commission of community development
ne€ds that may exist within their communities. Some prqects identified could potentially be quali$ring projects for
funding though the Montana Department of Commerce Community Deyelopment Block Grant Progmm. That
program allows for eligible projects to make competitive applications for funding under three categories Public
Facilities, Housing and Economic Development. Cascade County may haye one open project in each category at a
time. Currently there are no open projects. However, Cascade County may have an open Housing project when the
South Wind Water District project reaches completion at the end ofthis calendar year, and an open Public Facilities
project when the Simms County Sewer District construction project reaches completion also at the end ofthis
calendar year. We are also eligible for any projects under Economic Development and all planning funds through
any ofthe programs. Application deadlines for these programs will be announced by Commerce in the coming
months.

In addition, Cascade County has been certified in partnership with NeighborWorks Great Falls to access the Non-
Competitive Housing Rehabilitation Program under the Department of Commerce's Block Grant Funding for
projects in Cascade County outside the City limits ofGreat Falls. Projecs under that funding are screened and made
eligible for funding on a case-by-case basis through NeighborWorks Great Falls and are not required to submit
competitive applications for funding. Criteria for application and information about that program can be obtained
fiom NeighborWorks Great Falls directly.

CDBG also o{Iers Planning Grants for various purposes, and participation at this hearing helps those applications in
the ranking criteria, as was the case for the Town of Belt's recent grant award for CDBG funding in the amount of
s26.250.

At this time, the Commission is encouraged to take public comment and input on identified needs from those present
at today's meeting and take them under advisement for potential projects. Any writlen comments or needs submitted
to the County need to be acknowledged for the records. There is no action required at today's public hearing. This
is simply an opportunity for members ofthe public to let the Commission know ofpotential priority projects, some

of which may quali! for funding through the Community Development Block Grant Program. At this time, I would
ask that the Commission conduct this public hearing and allow for all input, both orally and in writing, and that
minutes ofthe hearing record said input. Again, no official action is required today.

Public Hearing
Community Development Block Grant (CDBG)
Needs Assessment (CDBG)

PRESENTED BY:



PUBLIC HEARING NOTICE
CASCADE COUNTY _ NEEDS HEARING

COMMUNITY DEVELOPMENT BLOCK GRANT

Cascade County will hold a public hearing on Tuesday, February I l, 2020 at 9:30 a.m. as part of
the regular County Commission Meeting. The meeting will be held at the Cascade County
Annex,325 2nd Avenue North, Commission Chambers, Room 105, for the purpose ofobtaining
public comments regarding the County's overall community development, public facilities,
economic development, and housing and neighborhood revitalization needs, including the needs
of low to moderate income persons. The Cascade County Board of County Commissioners will
also seek the views ofcitizens on the activities that should be undertaken to meet the identified
needs and to determine their relative priority. The Commission may apply for state or federal
funding from the Montana Community Development Block Grant (CDBG) Program and other
funding sources to deal with local housing and neighborhood revitalization needs, public
facilities needs, or other community needs and would like comments or suggestions from local
citizens regarding Cascade County's needs and the type ofprojects which should be considered.
Comments may be given orally at the hearing or submitted in writing before 5:00 p.m. on
Monday, February 10, 2020.

Great Falls Tribune Publication Dates: 2/2/2020 & 2/912020

2C t SUNDAY, FEBRUARY2,2O2O I GREATFALLSTRIBUNE

Your Source Your Source

Ior the latest.

PUBLIC HEARING NOTICE
CASCADE COU TY - NEEDS I{EARING

COrrlMUlllTY DEVELOPMENT BLOCK GRANT

C$code County will hold o public heoring on Tuesdoy, Februory
ll,2(n0 ot 9:30 q.m. os pqrl of the resulor Counly Commission
Meelins. The meeting will be held oi the Coscode Couity Annex,
3:15 2nd Avenue North, Commission Chombers. Room I05, for the
p{rrpgse of obroinins public commenls regording the Counly's
overoll community develgpmenl, public tocilities, economic devel-
opmeni, ond housing ond neighborhood revilolizqlion needs, in-
cluding lhe needs of low lo moderole income persons. The
Coscode County Boord ot County commissioners wlll olso seek
lhe views of clllzens on lhe oclivities thqt should b€ underloken to
meet the idenilfied n€eds ond to determine their relolive prioritv.
The Commission moy opply lor slole or federol funding trom the
Monlqno Communily Developmenl Block Gronl (CDBG) Pro-
grom ond olher funding sources to deol with locol housing ond
neighborhood revitqlizolion needs, public locililv needs, or olher
communily ne6ds ond would like commenB or suggesllons from
locol cilizens regordlng Coscode Countv's needs ond the tvpe ot
proiecls which should be considered. Commenls mov be given or.
olly ol the heoring or submitted in writing belore 5:00 p.m. on
Mondqy, Februory 10, 2020.
For odditionol inforrnolion pleose conlqcl Morv Emblelon, Grqnt
Coordinolor O (,|06),15{-6731, wrillen commenl/sugsesiions cqn be
lenl to: Communlly Development Block Gronl Needs, County An-
nex, 325 2nd Avenue North, Room l1l, Greot Folls, MT 59Ol be-
tore Februory Il,20iD. Comments moy olso be dropped off in per'
lon ot the County Annex Room III.

( 102 4827 ) 02102, oUW n020

MNAXLP

Public Notices Public Notices

Public Notices

For additional information please contact Mary Embleton, Grant Coordinator @ (406) 454-6731.
Written comment/suggestions can be sent to: Community Development Block Grant Needs,
County Annex, 325 2'd Avenue North, Room I I l, Great Fatls, MT 59401 before February 22,
2019. Comments may also be dropped off in person at the County Annex Room I I l.

for the latest...



February 11,2020

ITEM

Agenda Action Report
Preparedfor the

Cascade County Commission

Gore Hill Fire Fee Service
Board Appointment

Commission

Applicant

Dean Grundy

Howard Schneider

Term Exoiration: NIay 31.2022
(Fill term vacated by Stephanie Castellano)

PRESENTED BY:

Vacancy (l)



CASCADE COUNTY
BOARD APPLICATION

Please complete this form and retum it to the County Commission Office,
325 2"d Avenue North, Great Falls, MT. 59401. If you have any questions, p

llt Courthouse Annex.
contact the Commission

Office @ (406) 454-6810. This application is designed to obtain information as to your interest and
qualifications for serving on I County Govemment Board.

@lease Print or Type) Date 3 a
NAME €A 7 Gru,..tu
TELEPHONE (Home) (Work)

CURRENT
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Mark 1",2 ,3d choices below.
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Board of Health 4 Fire Fee Service Area annl n8

Compensation Crreat Falls Airpon Authority ax Appeal

DUI Task Force Great Fa.lls Transit eed Board

ExpoPark Advisory Historic Preservation Advi ng Board of Adjustment

Fire District fuea CT

Please list special experience or education you may have for serving on any of the boards
(Additional information, comments or resume may be added to the back ofthis form.)

30+ \ EDRS 5E3Y,N6 lN THE trtRE,*RutcE HDuxNe 6o111 ppst* FEavt

5

I

VoL, trI?EFI&H.TER THROU6 I.t FULL:\tile PAID F-|RE CHIEtr. LELA IFIED

o(Ft(ER- lhr* ( 5 ECtALt5-f - 37ATE' ?I?E
ry\AR-?.uAL,5 oFFtCe, /vluLTIPLE vEARs 5EPvrN& AS

AU yrn r.t r5TRATt!g REP ON LABoR NEGoTiATID^jS
Bc,Trt LABORAND

TEAtus.

c6.dehrt Cilxnslne{s
RECEIVEU
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n
tr
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Education:

Associates of Arts Degree

Work Experience:

Fire Chief (lnterim)

Battalion Chief

Fire Technology 2002 Sierra College, Rocklin, California

Roseville Fire Dept. (Nov. 2010 - 2011) Managed $24 million dollar budget. Led

organization with 113 employees. Participated in executive level management with
other city department heads, city officials and elected officials

Roseville Fire Dept. (Oct 2005 - Nov 2010) Direct supervision of five fire company
officers. Provided command and control function at emergencies. Served as part of the
executive level management of the fire department with other battalion chiefs, division
chiefs and the fire chief.

community college lnstructor Butte college/Sierra College (1997 - 20101 Hazardous Materials Specialist instructor.
Provided lecture and scenario-based hands on skills instruction for emergency
responders.

Captain Roseville Fire Dept. (July f994 - Oct 2005) Direct supervision of Truck Company. Fire

suppression, hazardous materials mitigation and emergency services.

Engineer Roseville Fire Dept. (March 1988 - July 1994) Operation and maintenance of fire
apparatus and firefighting equipment.

Firefighter Roseville Fire Dept. (5ept 1985 - March 1988) Responded to fires, emergency medical
calls and other emergencies.

South Placer Fire District 1977-1980 Citrus Heights Fire District 1984-1985 (Volunteer

and Resident Firefighterl

Volunteer Firefighter

Other Related Experience and Skills:

1992 - 1999 Owner and Manager of Camino Heights Golf Course (g-hole facility)

2008 - 2011 Scoutmaster of Troop 448 in California, and recipient of three Eagle Mentor Pins

August 2011 - July 2013 Senior Missionary Couple for The Church of Jesus Christ of Latter-day Saints (with my

wife Pam) serving in Uganda.

J une 2015 -December 2015 Senior Missionary Couple for The Church of Jesus Christ of Latter-day Saints (with my

wife Pam) serving in Bengaluru lndia.

Dean F. Grundy

100 Bend View Lane

Great Falls, Montana 59404

1406],77O-9743
deangrundyjr@gmail.com



Please complete this form and retum it to the County Commission Office, Room Ill Counhouse Annex,
325 2"d Avenue North, Great Falls, MT. 5940 I . lf you have any questions, please contact the Commission
Ollce @ (406) 454-6810. This application is designed to obtain information as to your interest and
qualifications for serving on a County Govemment Board.
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Board ofHealth ffi Fire Fee Service Area jA:qw.d
Great Falls Airport Authority

Great Falls Transit

Historic Preservation Advi

Library Trustee her

Board ofAdjustment

Please list special experience or education you may have for serving on any ofthe boards
(Additional information, comments or rcsume may be added to the back oithis form.)
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