
   

 
 
 
   Job Vacancy Announcement 

POSITION DESCRIPTION 
The Mental Health Therapist is dedicated to providing comprehensive treatment and mental health services for 
youthful offenders in the County’s Juvenile Detention Center and will be the final authority when implementing a 
mental health emergency plan.  The Mental Health Therapist will provide treatment services for incarcerated youth 
who are mentally ill as well as provide education and support for those who have been diagnosed with a mental health 
disorder. The purpose of this position is to assess and serve the clinical needs of the juvenile inmate population by 
providing clinical assessments, evaluations, diagnoses, therapeutic groups, individual sessions, case management, 
emergency evaluations and management, and to provide clinical consultations. Assessment techniques that are used 
can be critical in developing therapeutic programs necessary for improving or maintaining the offender’s condition. A 
strong professional commitment to the mental health needs of juvenile offenders is imperative. This position performs 
complex, professional clinical social work with mentally and emotionally disturbed youth while working within a 
treatment team concept. This position spends considerable time overseeing the mental health of youth in detention 
programs, assisting staff with developing individual behavior programs for youth, coordinating services, training staff in 
areas of mental health, and interacting with youth; reviews youth files; reviews oral and written reports from staff; 
documents all changes in youth’s behavior or emotional status in a timely manner; accurately records significant data in 
youth records; extensive personal contact with placing agencies, law enforcement, court personnel, co-workers, 
associated professionals, juvenile offenders, families, visitors, medical professionals, attorneys, and other government 
agencies; coordination and exchange of information with fellow employees and employees on different shifts is 
essential.  Must understand the philosophy and mission of the Center and enforce policies and procedures as written.  
Employee will be required to work hours that are flexible in order to effectively supervise youth on all shifts at the 
Center; attends meetings, conferences and workshops as directed by the Administrator and must complete 20 hours of 
annual training in areas of juvenile justice and supervision, in addition to the mandatory CPR/First Aid, Non-Violent 
Crisis Intervention (CPI), and other professional licensing and credential requirements. 

JOB REQUIREMENTS 
Knowledge and understanding of:  Principles and practices of the Montana Youth Court Act, Administrative Rules 
of Montana; Montana Code Annotated (M.C.A.); principles, terminology, and techniques for mental health 
assessment, behavioral assessment and therapies, theories of psychotherapy, personality theory and dynamics, 
treatment planning and evaluation, state statutes related to clinical mental health practice, ethical standards, and 
detention policies and procedures; youth court procedures; detention center standard operating procedures; Non-
Violent Crisis Intervention; safety and security principles of detention; suicide prevention; CPR/First Aid; medication 
dispensing and documentation; communicable diseases and blood borne pathogens; youth behavior and culture; 
Prison Rape Elimination Act (PREA); emergency response procedures; key, tool and utensil control; professional 
boundaries; chain of command; use of force; youth probation and corrections; the dynamics of abuse and neglect; 
cultural sensitivity and social and economic causes of youth crime and delinquency; adolescent development, 
chemical dependency issues, and the grief-loss cycle; supervisory practices and internet/web based programs. 
 
Skills in:  Intake interviewing; counseling and evaluating youth emotional needs; court procedures; program design, 
implementation, and evaluation; application of mental health knowledge, principles, and techniques, as well as skill to 
establish  and  maintain  good  working  relationships  with  other  staff  members, inmates, family members, and 
outside treatment providers; interpersonal skills; leadership and management; de-escalation of youth using verbal 
communication; persuading youth to work for positive changes; quick decision making and knowledge of Mental 
Health policies and procedures is required due to involvement in various volatile situations.  Must be able to stay 
calm in emergencies and formulate a plan that will provide the least amount of restriction while keeping a suicidal 
inmate safe; Word, Excel, Power Point, Outlook, Access, and Internet. 
 
Ability to:  Deal with mental health emergencies over the phone or in person; strategize and plan complex 
treatment modalities while ensuring the safety and well-being of staff and youth; consult with the Administrator in 
weekly meetings; communicate all mental health plans to Administration and Shift Supervisors to ensure all are 
informed of treatment modalities that will benefit the youth in the most positive manner;  assist Officers in the 
implementation of Behavior Management Plans as needed; provide rationale for all emergency plans and 
treatment plans when communicating to staff to ensure correct implementation and continuity of care; effectively 
develop working relationships with staff, youth, administration, placing agencies, law enforcement, advocates and  
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Position:  Mental Health Therapist         Closing Date:  June 25, 2013 
Dept.:  Juvenile Detention Center Director:  Shanna Bulik-Chism 

Type of Position:  Full Time/Permanent  Salary:  $19.00 - $21.00 DOE 

Applications available at Cascade County Human Resources Department, www.cascadecountymt.gov or Job 
Service. 

All application materials must be turned in to the Cascade County Human Resources Department and date 
stamped by 5:00 p.m. on the closing date. 

http://www.cascadecountymt.gov/


other interested parties of youth; perform a wide variety of youth counseling and related operational and  
administrative tasks with accuracy and speed under the pressure of highly charged emotional situations; write social 
histories clearly and concisely and conceptualize psychiatric illness and treatment diagnosis; effectively take knowledge 
and skills and apply them to practical treatment modalities for inmates; organize and develop individualized treatment 
programs targeting significant presenting problems; appropriately maintain employee and inmate relationships; accept 
supervision and resolve disputes and complaints from inmates and staff; work with oppositional, offensive, and 
potentially violent criminal offenders, as well as inmates with serious mental illness and their families; be able to 
arrange personal and professional schedules to provide on-call services as needed on a rotation basis; communicate 
well with others, both orally and in writing; work independently and as a team member; deal with the public or other 
employees in a pleasant and courteous manner; practices good public relations; display mature judgment within 
established policies and procedures in stressful situations; use logical and creative thought processes to develop 
solutions according to written specifications or oral instructions; deal with conflict in an appropriate manner; resolve 
interpersonal conflict in a straightforward and timely manner, and set priorities; work extended hours, nights, 
weekends and holidays as needed; carefully observe the behavior and activities of youth on various shifts; prepare 
accurate and reliable reports containing findings, conclusions, recommendations, and justifications. 

 
EDUCATION AND EXPERIENCE REQUIREMENTS 

The foregoing knowledge, skills, and abilities are typically acquired through a combination of education and 
experience.  At a minimum all applicants must have a Master’s Degree in Psychology, Social Work, Counseling, or 
related behavioral field; and either be licensed as a Clinical Social Worker or Professional Counselor or be working 
towards licensure;  CPR, First Aid, and CPI certification required - training will be provided; a minimum of one (1)  year 
experience working with youth or youth-in-crisis in a corrections/detention environment, community mental health, 
and/or psychiatric hospital is preferred; or any equivalent combination of experience and training which provides the 
knowledge, skills, and abilities necessary to perform the work.  Applicants must possess a valid driver’s license 
issued by the State of Montana.  This is a contracted position. 
 
The successful applicant must serve a 6 month probationary period and may have a criminal background check 
conducted.  The results thereof may disqualify applicant from consideration for employment with the County.   
 

 Notice to Applicants: Applicants who are claiming Veteran’s or Handicap Preference must provide a DD-214  
 Discharge Document and Employment Preference Form or DPHHS Handicap Certification with their application for  
 employment so Cascade County may apply the preference during the selection process. 

 
Cascade County makes reasonable accommodations for any known disability that may interfere with the 
applicant’s ability to compete in the recruitment and selection process or an employee’s ability to perform the 
essential duties of the job.  For Cascade County to consider such arrangements, the applicants must make known 
any needed accommodations.  

 
 

CASCADE COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 
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